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AGREEMENT

THIS AGREEMENT, entered into on day of 202, between
the Board of Commissioners and the Sheriff for the County of Saginaw, a municipal body
corporate of the State of Michigan, hereinafter referred to as the "Employer" and the
Command Officers Association of Michigan representing the Sergeants of the Saginaw
County Sheriff Department, hereinafter referred to as the "Union" expresses all mutually
agreed covenants between the parties heretofore.

PREAMBLE

THIS AGREEMENT, entered into by the Board of Commissioners and the Sheriff
for the County of Saginaw, hereinafter referred to as the Employer, and Command
Officers Association of Michigan representing the Sergeants of the Saginaw County
Sheriff Department, hereinafter referred to as the Union has as its purpose the promotion
of harmonious relations between the Employer and the Union, the establishment of rates
of pay, hours of work and other specified conditions of employment.

The parties ascribe to the principle of equal opportunities and shall share equally
the responsibilities for applying the provisions of this Agreement without discrimination as
to age, sex, marital status, race, creed, national origin, political or Union affiliation or any
other protected class status as recognized by state or federal law.

The Employer and the Union encourage to the fullest degree, friendly and
cooperative relations between the respective representatives at all levels and among all
employees.

ARTICLE 1
RECOGNITION -- EMPLOYEES COVERED

Section 1.

Pursuant to and in accordance with all applicable provisions of Act No. 379 of the
Public Acts of 1965, as amended, the Employer does hereby recognize the Union as the
sole, exclusive representative for the purpose of collective bargaining in respect to rates
of pay, hours of work and other specified conditions of employment, during the term of
this Agreement for those employees of the Employer in a bargaining unit consisting of all
full time Sergeants of the Saginaw County Sheriff's Department, but excluding all other
employees.

Section 2.

The Employer will not interfere with or discriminate in any way against any
employee in the above bargaining unit by reason of his membership in the Union, or



activity required by this Agreement, nor will the Employer encourage or discourage
membership in the Union or any other organization.

ARTICLE 2
MANAGEMENT RIGHTS

Section 1. Management Prerogatives.

Unless specifically limited by provisions elsewhere in this Agreement, nothing in
this Agreement shall restrict the Employer in the exercise of its function of management
under which it shall have among others the right to hire new employees and to direct the
working force, to discipline, suspend, discharge for cause, transfer or lay off employees,
require employees to observe reasonable departmental rules and regulations, to decide
the services to be provided the public, schedules of work, work standards, and the
procedures by which such work is to be performed. It is agreed that these enumerations
of management prerogatives shall not be deemed to exclude other prerogatives not
enumerated. The exercise of the foregoing rights and responsibilities shall be limited by
other provisions of this Agreement as well as by the Constitution and the laws of the State
of Michigan and the Constitution of the United States Pursuant to the requirement set
forth in the Public Employment Relations Act, specifically MCL 423.215(7), the parties
recognize that an emergency manager appointed under the Local Financial Stability and
Choice Act, being PA 436 of 2012, shall be allowed to exercise powers as specified in
said Act.

ARTICLE 3
UNION DUES AND FEES DEDUCTION

Section 1

A bargaining unit employee may sign an authorization for deduction of dues/fees
for membership in a Union. The authorization for deduction of dues /fees may be revoked
by the bargaining unit member upon written notice to the Employer, with copy to the
Union.

Section 2

The amount of dues/fees shall be designated by written notice from the Union to
the Employer. If there is a change in the amount of dues/fees, such change shall become
effective the month following transmittal of the written notice to the Employer. The
Employer shall deduct the dues/fees once each month from the pay of the employees
that have authorized such deductions.

Section 3

Deduction of dues/fees shall be remitted to the Union at 27056 Joy Road, Redford,
Michigan 48239-1949. In the event a refund is due an employee for any sums deducted



from wages and paid to the Union, it shall be the responsibility of such employee to obtain
the appropriate refund from the Union.

Section 4

If an authorized deduction for an employee is not made, the Employer shall make
the deduction from the employee’s next pay after the error has been called to the
Employer’s attention by the employee or Union.

Section 5

The Union will protect, save harmless and indemnify the Employer from any and
all claims, demands, suits and other forms of liability by reason of action taken by the
Employer for the purpose of complying with this article of the agreement.

Section 6

Unless otherwise provided in this article, all matters pertaining to a bargaining
unit employee establishing or reestablishing membership in the Union, including
requirements established by the Union for providing paid services to non-union
bargaining unit employees, shall be governed by the internal conditions mandated by
the Union pursuant to its authority under section 10.2 of the Public Employment
Relations Act.

ARTICLE 4
STEWARDS AND ALTERNATE STEWARDS

Section 1.

The Sergeants shall select one president and two stewards. One steward will be
from corrections and one will be from law enforcement. The President may be from either
group. They shall serve as alternates. Stewards must be regular employees.

Section 2.

The president or stewards, in the president’s absence, during regular working
hours, without loss of time or pay, in accordance with the terms of this Article, may
investigate and present grievances to the Employer, upon having received permission
from his supervisor to do so. The supervisor shall grant permission within the one
calendar day of occurrence for the president or stewards to leave his/her work for these
purposes subject to necessary emergency exceptions. The privilege of the president or
stewards leaving his/her work during working hours without loss of time or pay is subject
to the understanding that the time will be devoted to the proper processing of grievances
and will not be abused. Employee abusing such time may be subject to disciplinary
action.



The president or stewards may be required to record time spent. All such president
or stewards will perform their regular assigned work at all times except whenever
necessary to leave their work to process grievances as provided herein.

Section 3.

The Union will furnish, in writing, to the Employer the names of its authorized
representatives who are employed within the unit and such changes as may occur from
time to time in such personnel so that the Employer may at all times be advised as to
the authority of the individual representative of the Union with which it may be dealing.

Secftion 4.

The Employer shall allow one (1) employee to attend conferences and/or seminars
of any beneficial group or association which is sanctioned by the Union. Leave granted
shall not exceed three (3) work days in any calendar year.

Leave days as specified above, shall be considered as miscellaneous leave days
and shall not be charged against the employee's annual or other accrued leave days.

The Field Representative of the Union shall, at least ten (10) calendar days prior
to such conference or seminar submit notice to the Sheriff certifying the name of such
representative and indicating the starting date and termination date for the respective
leave days noted above.

All leaves provided in this Article shall be granted without any loss of any pay
allowances, or other benefits as provided within the terms of this agreement.

ARTICLE 5
SPECIAL CONFERENCES

Section 1.

Special conferences for important matters not normally subject to the grievance
procedure will be arranged between the Union and the Employer or his designated
representative upon the request of either party.

Section 2.

Such meetings shall be between not more than four (4) representatives of the
Employer and not more than four (4) representatives of the Union, which may include the
Labor Council Field Representative. Arrangements for such special conferences shall be
made in advance and an agenda of the matters to be taken up at the meeting shall be
presented at the time the conference is requested. Matters taken up in special
conferences shall be confined to those included in the agenda. Conferences shall be



held during the normal work day. The members of the Union shall not lose pay for the
time lost in such special conferences.

Section 3.

Special conferences shall be scheduled within ten (10) calendar days after the
request is made unless otherwise agreed.

ARTICLE 6
GRIEVANCE PROCEDURE

Section 1.

It is mutually agreed that a grievance is any dispute, controversy or difference
between the parties to this agreement on any issue with respect to or concerning the
interpretation or application of this agreement or any terms or provisions thereof.

Step 1.

Before initiating a Step 2 written grievance, any employee having a complaint in
connection with his/her employment shall, within thirty (30) calendar days of the
occurrence or when the employee/Union should have reasonably known of the
occurrence giving rise to the complaint, first discuss the matter orally with his/her
immediate supervisor or his/her designee who has the authority to resolve the grievance.

Step 2.

If the matter is not so resolved, the steward and/or the employee shall discuss the
complaint with the Sheriff, Undersheriff or their designee within seven (7) calendar days.
Following the meeting with the Sheriff, if the issue is still not resolved, it shall be reduced
to writing on the regular grievance form provided by the local Union, signed by the
employee and presented to the appropriate Captain or Lieutenant within seven (7)
calendar days of the mandatory discussion with the Sheriff. It shall also be concurrently
presented to the County’s personnel department. Supervision shall answer said
grievance within seven (7) calendar days of receipt of same.

Step 3.

If the grievance is not settled in Steps 1 and 2, the Union shall within seven (7)
calendar days after the Department's answer, request a meeting between Union
representatives and the Sheriff and/or his/her representative, to which a Saginaw County
official will be invited, to review the matter. Such meetings will be held within thirty (30)
calendar days after the date of written request and the Employer will render his/her
decision within seven (7) calendar days following the meeting.



The Employer and the Union may by mutual agreement in writing extend the time
limits of the grievance procedure.

Section 2. Arbitration.

If the grievance is not settled in the last step above, the Union representative may
submit such grievance to arbitration. The submission is to be made within thirty (30)
calendar days after receipt of the last step answer. Each grievance submitted to
arbitration shall be submitted to the Federal Mediation and Conciliation Service in
accordance with its voluntary rules and regulations then obtaining, within the time
specified above. Such rules shall govern the arbitration hearing.

The arbitrator shall have no power or authority to alter, amend, add to or subtract
from the terms of this Agreement, nor to make any recommendation with respect thereto.
Both parties agree to be bound by the award of the arbitrator and that the costs of any
arbitration proceeding under this provision shall be borne equally between the parties but
the fees and wages of representatives other than bargaining unit employees, shall be
borne by the party incurring them.

Section 3. Time Limitations.

If the time limit is not met, by either party, then the grievance is settled in favor of
the non-defaulting party.

ARTICLE 7
DISCHARGE AND DISCIPLINE

Section 1. Notice of Discharge or Discipline.

The Employer shall not discharge, suspend, or discipline an employee except for
just cause. Notice shall be given to the Union by the Employer of any discipline or
discharge within forty-eight (48) hours of the invocation of such discipline or discharge,
except as specifically excepted herein. The notice will normally be delivered to the
steward or alternate either in person or by email. If neither are at work, a facsimile or
email transmission to the Union headquarters shall be sufficient notice.

Section 2. Charges and Specifications.

Before any disciplinary action is taken against a member, he/she shall be given
written notice of the charge(s). Such notice shall be presented to the employee within
ninety (90) calendar days of the Sheriff having knowledge of the incident or
circumstance(s) giving rise to the charge(s). The Sheriff may, at the Sheriff's sole
discretion, extend this ninety (90) day period with one thirty (30) calendar day extension,
upon written notice to the Union. A notice of possible discipline will be forwarded fo the
employee and the Union. The employee shall have fourteen (14) calendar days to
respond in writing and state his/her position and offer any evidence immediately available.



This response shall be presented to the Sheriff, Undersheriff or their designee. Once the
employee has the opportunity to respond, the Sheriff will have fourteen (14) calendar
days from the day the employee responds, to determine if there is just cause for discipline.
Thé employee shall sign a copy of the charge with the understanding that said signing
does not necessarily constitute acceptance thereof.

Section 3. Specific Sections.

Such charges shall cite the specific sections of the rules and regulations and/or
appropriate law or ordinance which the member is alleged to have violated. No member
shall be required to make any statement written or oral, concerning the alleged offense
prior to the Step Three (3) grievance meeting.

Section 4. Representation.

At all stages of the disciplinary procedure a member of the bargaining unit, against
whom charges have been made, may be represented by a steward, alternate steward,
union representative or union attorney.

Section 5. Past Infractions.

In imposing any discipline on a current charge, the Employer will not base his/her
decision upon any prior infractions of county or departmental rules or regulations which
occurred more than two (2) years previously, unless directly related to the current charge,
and then not more than three (3) years.

Section 6. Relieved of Duty.

In the event a member is relieved of duty, he/she shall be taken off the payroll and
shall turn in his/her departmental equipment. Relieved of duty shall be used by the
department for awaiting criminal trial implementation and decision. In the event a member
is exonerated of the charges causing the relieved of duty condition, he/she shall be
reinstated to his/her prior position and compensated for all back wages lost due to the
relieved of duty condition. Relieved of duty shall not last more than thirty (30) days except
when there is a criminal prosecution authorized by a prosecutor or city attorney. During
the period a member is relieved of duty, he/she may not receive benefits as outlined in
this contract.

Section 7. Special Investigation.

If any member shoots, while in the line of duty, another person injuring or killing
that person, that member shall be placed on administrative leave receiving full pay and
benefits for a period of three (3) calendar days, except during periods of emergency. This
period may be extended up to thirty (30) calendar days for medical or other reasons when
mutually agreed to by the Employer and Union. During the administrative leave period
the employee must make himself available for investigative purposes.



Section 8. Reassignment.

The Employer may, at its discretion, reassign an officer instead of taking one of
the actions described above until the investigation is complete. Such reassignment shall
be without prejudice.

Section 9. Continuance of Benefits.

If a member is suspended for disciplinary reasons, he/she may not be entitled to
his/her pay or benefits, except however, insurance will be maintained.

ARTICLE 8
SENIORITY

Section 1.

Seniority shall be on a department wide basis in accordance with the employee's
date of entry into the Sheriff's Department.

a.) Seniority shall not be affected by the race, color, creed, age, sex, marital
status, or dependents of the employee.

b.)  The seniority list will show the rates, names and job titles of all employees
of the unit entitled to seniority.

c.) The Employer will always keep the seniority list up to date and posted and
will provide the Local Union membership with up-to-date copies at least
every six (6) months.

d.)  Classification seniority shall be defined as time accrued within this
bargaining unit.

Section 2.
An employee shall lose his/her seniority for the following reasons only:
a.) He/she quits, retires or receives a pension under Saginaw County.

b.) He/she is discharged and the discharge is not reversed through the
procedures set forth in this Agreement.

c.) He/she is absent for three (3) consecutive working days (voluntary quit)
without notifying the Employer. In proper cases, exceptions shall be made
upon the employee producing convincing proof of his/her inability to give
such notice. After such absence the Employer will send certified written



notification to the employee at his/her last known address that because of
his/her unexcused absence he/she has voluntarily quit and is no longer in
the employ of the County.

d.) If he/she does not notify the Employer within seven (7) calendar days after
receipt of certified written notification to return to work after lay off, as to the
date when he/she will return, which must be within two (2) weeks after the
delivery of such notice to his/her last known address. Exceptions shall be
made upon the employee producing convincing proof of his/her inability to
return as required.

e.) Return from sick leave and leaves of absence will be treated the same as
(c) above.

f.) If he/she is laid off during the term of this Agreement for a continuous period
equivalent to his/her seniority. However, in no event will employees laid off
for a continuous period in excess of three (3) years retain their seniority.

g.) Transfer or promotion out of the Sheriff's Department.

ARTICLE 9
PROMOTIONS

Section 1.

Whenever a vacancy occurs within the rank of Lieutenant or Captain, the then
remaining Lieutenants and Captains shall evaluate the Sergeants from within the
department and recommend to the Sheriff those deemed qualified. The recommendation
shall not be binding on the Sheriff.

Section 2.

Employees promoted into the bargaining unit shall serve a twelve-month (12)
month evaluation period. Promoted employees shall accrue bargaining unit
(classification) seniority from the date of promotion into the unit. During the twelve (12)
month evaluation period, the employee may voluntarily return to the position held prior to
being promoted. Following one year in the bargaining unit, Sergeants do not have the
option to voluntarily return to Unit 1, except as set forth in Article 17, Layoff & Recall, or
with the permission of the Sheriff. Employees promoted into the bargaining unit shall be
paid at the lowest step in the new pay grade which is at least five percent (5%) above the
salary he/she was receiving immediately before the promotion.

Section 3.

In the event that a member promoted to the Command Staff cannot in the opinion
of the Sheriff fulfill the duties of his/her new grade during his/her evaluation period as a



Command Officer, the Sheriff may return the employee to his/her last held grade level at
the time he/she was selected for the higher grade without loss of bargaining unit seniority
before the end of the first year.

If after less than one year, the newly promoted Commander does not feel he/she
is able to perform the duties of his/her position, he/she may request the Sheriff to return
him/her to his/her former grade level.

ARTICLE 10
LEAVES OF ABSENCE

Section 1.

Employees shall be eligible for leaves of absence after one (1) year of service with
the Employer. Leaves of absence are for employees who, in addition to their regular sick
and vacation time, require time off from their employment. Employees shall be required
to utilize PTO available to them while on a leave of absence. The employee may elect to
maintain a maximum balance of no more than forty (40) PTO hours in his/her bank
throughout the leave of absence, if requested and granted by the Sheriff, prior to approval
of the leave of absence. All employee benefits shall remain in effect if PTO is being
utilized by the employee.

Section 2.

Any request for a leave of absence shall be submitted in writing by the employee
to the Employer. The request shall state the reasons the leave of absence is being
requested and the approximate length of time off the employee desires.

Section 3.

Authorization or denial for a leave of absence request shall be furnished to the
employee by the Employer, and it shall be in writing.

Section 4.

An employee on an approved leave of absence will continue to accumulate
seniority within the bargaining unit during the leave. The Employer shall continue to
provide life insurance and hospitalization benefits during the first thirty (30) calendar days
of a personal leave of absence. After said thirty (30) calendar day period the employee,
if he/she chooses, shall make arrangements with the Employer, for continuation and
payment of said benefits.

Section 5.

Further extension beyond the return date designated may be granted after
thorough investigation and upon a finding that extension of time is necessary and just.
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Section 6. Military Leave.

Except as herein provided, the reemployment rights of employees and
probationary employees after military service will be limited by applicable laws and
regulations. However, regular employees involuntarily called to active military duty shall
have the same benefits as afforded non-union employees pursuant to Saginaw County
Board of Commissioners Leave of Absence Policy No. 363, adopted April 23, 2001 and
amended October 25, 2005 and November 20, 2018.

Section 7.

Employees shall be granted a leave of absence with pay when they are required
to report for jury duty.

a.) Employees shall be paid the difference between any jury duty compensation
they receive and their regular wages for time necessarily spent in jury
service. Seniority will continue to accrue to the employee while on jury duty.
Employees will be paid for the time spent in jury service after endorsing the
jury check to the Employer.

Section 8.

Employees required either by the County of Saginaw or any other public agency
to appear before a court or such agency on any matters related to the lawful performance
of their duties to the Employer in their work for Saginaw County and in which they are
personally involved as a result of the faithful performance of their duties to the Employer
shall be granted a leave of absence with pay (as set forth in the following paragraph) for
a period during which they are so required to be absent from work.

Such employees shall be paid the difference, if any, between the compensation
they receive from the court or agency and their wages for time necessarily spent in such.
Employees will be paid for such time after turning over the witness fees to the Employer.

Section 9.

An employee wishing to further his/her education in his/her chosen profession may
be granted educational leave for a maximum of two (2) years without pay. The decision
of whether or not to grant such leave shall be the exclusive decision of the Sheriff or his
designee. Such decisions shall not be arbitrary or capricious. This leave may be extended
by mutual agreement. Employees shall not accumulate benefits or seniority while on
such leaves of absence.

Section 10. Family and Medical Leave

Family and medical leave shall be in accordance with Saginaw County Board of
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Commissioners Family and Medical Leave Policy No. 364, as amended January 20,
2009, subject to law.

ARTICLE 11
HOURS OF WORK AND PREMIUM PAY

Section 1.

The normal work day shall consist of between eight (8) and twelve (12) continuous
hours per day inclusive of a paid meal period as determined by the Employer. Time and
one-half (1 1/2) will be granted under any of the following conditions:

a.) Daily: All work performed in excess of the normally assigned shift for the
position as authorized and approved by the Employer.

b.) Periodically: All work performed in excess of eighty (80) hours for 8 and 10
hour shifts and eighty-four (84) hours for twelve (12) hour shifts in any biweekly
pay period. Employees shall be paid overtime compensation at the rate of time
and one half of regular rates of pay for all hour actually worked in excess of
84 or 80 hours worked or scheduled to work and excused with pay per pay
period. There shall be no pyramiding of overtime.

Section 2.

The Employer shall continue biweekly pay periods. Each employee shall be
provided with an itemized statement of his/her earnings and of all deductions made for
any purpose.

Section 3.

If possible, checks will be available to employees working the four to twelve shift,

the afternoon of the Thursday preceding payday at and not before 4:00 P.M. Checks are

to be picked up from the Sheriff or his/her designee.

Section 4. Shift Preference.

Once a year prior to the selection of vacation time, a written request for shift
preference by seniority within classification may be submitted. The decision of the Sheriff
is final and binding but shall not be arbitrary or capricious.

Section 5.
Employee assignments shall not be changed or altered with less than two (2)
weeks’ prior notice to the employee involved, without that employee’s consent, except in

the event of an emergency. This Section shall not apply to the two (2) Relief Sergeants,
who shall be given a minimum of twenty-four (24) hours’ notice.
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ARTICLE 12
HOLIDAYS

Section 1.

The following days shall be designated and observed as paid holidays effective
upon ratification of the Agreement:

1.) New Year's Day, January 1 2.) ML King, Jr.’s Birthday, 3rd Mon in
Jan
3.) Presidents’ Day, 3rd Mon in Feb 4.) Good Friday
5.) Memorial Day, last Mon in May 6.) Independence Day, July 4
7.) Labor Day, 1st Mon in Sept 8.) Veterans’' Day, November 11
9.) Thanksgiving, 4th Thurs in Nov 10.) Day after Thanksgiving
11.) December 24, Christmas Eve 12.) Christmas Day
13.) December 31, New Year's Eve

Section 2.

In view of the nature of their duties and the priority need for law enforcement in
times of emergency or natural disaster, bargaining unit personnel will make every
reasonable effort to report to work when required, including during “snow days” or other
“Acts of God”.

Section 3.

Employees must work their scheduled day before and their scheduled day after a
holiday or be on authorized paid leave in order to be paid for the holiday.

Section 4.

In the event one of the holidays falls on a Sunday, the following day, Monday, will
be the recognized holiday for eligible employees; if the holiday falls on a Saturday,
excluding Christmas and New Year’s Day, the previous Friday will be recognized as a
holiday.

If Christmas Eve or New Year's Eve falls on Saturday or Sunday, the holiday will
be observed on Friday. If Christmas or New Year's Day falls on Saturday, the holiday
will be observed on the previous Friday and Christmas Eve or New Year's Eve Day will
be observed on Thursday the day before. However, employees assigned to seven (7)
day operations will celebrate the actual day of the holiday. Holiday hours shall be
midnight to midnight.
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Section 5.

All eligible employees shall receive eight (8) hours pay at their regular straight time
hourly rate for holiday pay.

Section 6.

If a holiday is observed on an employee's scheduled day off or during his/her
vacation, he/she shall be paid for the unworked holiday.

Section 7.

Employees who are required to work on a holiday shall receive in addition to the
holiday pay, holiday premium pay at time and one-half (1 1/2) for all hours worked.

ARTICLE 13
PAID TIME OFF

Section 1.

Eligible employees, as that term is defined under Michigan’s Paid Medical Leave
Act, MCL 408.964, as amended, who are less than regular full-time employees, shall
accrue Paid Time Off (PTO) in accordance with the Act and pursuant to County Policy
#341.

Regular full-time employees shall accrue Paid Time Off (PTO) in accordance with
the following provisions:

Employees with less than three (3) years of service shall accrue PTO in the
amount of 136 hours per year.

Employees with three (3) but less than five (5) years of service shall accrue PTO
in the amount of 152 hours per year.

Employees with five (5) but less than ten (10) years of service shall accrue PTO in
the amount of 168 hours per year. Employees with ten (10) years but less than fifteen
(15) years of service shall accrue PTO in the amount of 184 hours per year.

Employees with fifteen (15) but less than twenty (20) years of service shall
accrue vacation in the amount of 200 hours per year.

Employees with twenty (20) years or more of service shall accrue PTO in the
amount of 216 hours per year.
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Section 2.

The maximum number of PTO hours that any CURRENT MEMBER of this unit
(those employed in this unit prior to January 24, 2006) may accumulate in his/her PTO
bank shall not exceed nine hundred sixty (960) hours.

The maximum number of PTO hours that any NEW MEMBER of this unit (those
employed in this unit on or after January 24, 2006) may accumulate in his/her PTO bank
shall not exceed seven hundred (700) hours, except as otherwise provided herein. In the
case of a NEW MEMBER who joins this unit with more than seven hundred (700) hours
in his’lher PTO bank pursuant to his/her former collective bargaining agreement with
Saginaw County, NEW MEMBER shall retain that number of hours when entering this
unit, but said hours shall be limited as follows: All hours over 700 shall be reduced by one
fifth (20%) per year so that the NEW MEMBER has no more than 700 hours by the end
of the fifth (5th) year as a member of this unit. Should the NEW MEMBER separate from
employment during this period for any reason, the NEW MEMBER shall not be
compensated for more than 50% cash value of the unused PTO, up to a maximum of six
hundred (600) hours, in accordance with Section 3 herein.

Section 3.

Upon termination of employment of any CURRENT MEMBER of this unit due to
resignation, death, retirement, dismissal or layoff, the CURRENT MEMBER shall be
compensated at 50% cash value for the unused PTO up to a maximum of nine hundred
sixty (960) hours (maximum payout of 480 hours at the CURRENT MEMBER'’s current
rate of compensation) through date of termination that such employee has accrued.

Upon termination of employment of any NEW MEMBER of this unit due to
resignation, death, retirement, dismissal or layoff, the NEW MEMBER shall be
compensated at 50% cash value for the unused PTO up to a maximum of six hundred
(600) hours (maximum payout of 300 hours at the NEW MEMBER’s current rate of
compensation) through date of termination that such employee has accrued.

Section 4.

Discretionary PTO time (non-documented illness) use must be scheduled in
advance. Annual PTO use for purposes other than documented disability or iliness is
limited to twice the amount of time that can be accrued in a year. Approval of continuous
period of PTO use in excess of fourteen (14) working days shall require special
authorization by the Sheriff and the decision of whether to grant such continuous periods
is the exclusive decision of the Sheriff or his designee.

Bargaining unit employees may bid for PTO/vacations on a classification seniority

basis, as referenced in Section 1d of Article 8, beginning each January 10th and ending
on each January 25th.
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A. "Locked-in Vacations"

1. Employees shall list each of their PTO/vacation requests in the order of
preference.

2. Each employee may be granted up to two (2) PTO/vacation periods of at least
twenty-four (24) continuous work hours in length if requests are submitted during
this period.

3. Employees should submit enough requests for PTO/vacations to allow for their
request being bumped because of the employee's position on the seniority list.

4. Employees will be allowed to see the vacation calendar to determine if their
requests for "lock-in" vacations were granted.

5. If the minimum standards listed in Paragraph E below are met, the PTO/vacation
request shall be granted.

B. "Reserved PTO/Vacations"

1. After each January 25th, employees may request two "reserved" PTO/vacation
times on a first come, first served basis.

2. Requests for "reserved" PTO/vacations must be for a period of at least twenty-
four (24) continuous work hours in length.

3. Any PTO/vacation requests will be considered reserved if conditions specified
in B.1 & B.2 are met and if applied for at least thirty (30) calendar days prior to
the dates of the requested PTO/vacation.

C. "Short Notice PTO/Vacations"

1. Any other PTO/vacation request of any duration must be requested at least forty-
eight (48) hours prior to the date desired.

2. These short notice requests may or may not be granted depending on available
staffing, locked-in and reserved PTO/vacations, and accumulated
compensatory days already granted.

D. "Emergency and Non-emergency PTO/Vacations"
1. Requests for PTO/vacation time may be made with less than forty-eight (48)

hours’ notice for bona fide emergencies. Efforts will be made to accommodate
these bona fide emergency requests.
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2. Requests for PTO/vacation with less than forty-eight (48) hours’ notice will be
_granted on a discretionary basis. Denial of leave under this clause is not subject
to the grievance process.

E. Minimum personnel considerations for approval of PTO/vacation by division shall be
as follows:

1. Sergeants will be permitted to have a minimum of two (2) persons per division
on PTO at a time.

F. Voluntary Transfers
1. Any employee requesting or accepting a transfer to another position after
PTO/vacations have been approved may not be able to take a lock-in
PTO/vacation granted under the employee's previous assignment.
Section 5.

PTO pay will be paid at the current rate of the employee at the time the time is
used or paid, when employment is severed. Current salary shall include any increase in
salary schedule by reason of length of service, or any percentage increase which an
employee is entitled to by reason of any increment plans. PTO compensation will be used
in computing final average compensation.

Section 6.

If any employee becomes ill and is under the care of a duly licensed physician or
recognized practitioner during his scheduled PTO, his discretionary PTO for the number
of days documented as ill may be rescheduled with concurrence of the Sheriff. Evidence
of iliness may be required by the Employer.

Section 7.

Discretionary PTO may not be waived by an employee and extra pay received for
work during that period.

Section 8.

When a holiday observed by the Employer falls during an employee's scheduled
PTO, the holiday will be allowed and the PTO leave will be extended accordingly by
request prior to taking vacation.

Section 9.

In the event an employee is called back to work from Vacation, s/he shall be
compensated as follows:
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1.) If the employee is required to terminate his vacation by the Employer, he shall
be credited with such time beginning with the day notification is received by the
employee. '

2.) By paying s/he time and one-half (1 1/2) his regular pay for hours worked during
the scheduled PTO period.
Section 10.

For the purpose of computing PTO in accordance with the above provisions, hours
worked shall include time paid as PTO during absence due to sickness or injury. PTO
time will not accrue during absence due to Workers Compensation or Paid Disability
Leave after the first 90 calendar days of a worker’s compensation or disability leave.

Section 11.

Employees shall be permitted to schedule their PTO in conjunction with their pass
day.

Section 12.

PTO Time will be used by the hour.
Section 13.

Union members may donate earned PTO hours on an individual basis for eligible
medical reasons to a fellow Sergeant's unit member to supplement workers
compensation or disability with the understanding the recipient and donor members
accept all tax liability and the donors must give two weeks’ notice of donation to the payroll
department, donations must be in 10-hour increments and the donors bank cannot fall
below 80 hours. In addition, employees will not be eligible to draw out of the County PTO
bank.

Section 14.

PTO compensation will be used in computing Final Average Compensation
(FAC).

ARTICLE 14
DISABILITY LEAVE

Section 1.

Regular full-time employees with one (1) year or more of service shall be eligible
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for Disability Pay subject to the following condition. An employee unable to work for
reason(s) of serious illness or a non-work related injury shall be paid sixty percent (60%)
of his/her basic weekly gross wage for twelve (12) months or the employee's department
seniority whichever is less, payable biweekly beginning the fifteenth day of disability.
Absence due to reoccurrence of the same illness or injury shall be paid accordingly,
except however, no more than the period described shall be paid for the same iliness or
injury. Only one waiting period described (15 calendar days) shall be required for the
same illness or injury. The compensation for disability benefits, as set forth in this section,
shall not increase because of an accommodation to an employee in their work
assignment.

Section 2.

During the period of disability coverage, Health and Dental insurance shall
continue with the normal premium participation levels remaining in effect.

Section 3.

Under no circumstances will an employee be eligible for benefits described above
except by Employer approved medical disability. Benefits will not be paid unless the
employee submits the attending physician's certificate of disability on the proper County
of Saginaw form stating the nature of illness or injury and anticipated period of disability.
In all cases of alleged disability, the Employer retains the right to verify said certificate(s)
and may refer the employee to a physician of its choice whenever it deems necessary at
the Employer's expense. In the event the employee's doctor and the doctor retained by
the County disagree, a third physician's opinion shall be obtained on appointment by the
Saginaw County Medical Society. The third doctor's fee shall be paid by the County.

Section 4.

Disability payments shall terminate when the employee returns to regular work
except in the case of an accommodated work assignment, if directed by medical authority
and approved by the Employer; when the treating physician's statement of disability
expires and an extension is not provided; when the employee retires under M.E.R.S. as
a result of disability or normal service retirement, or after twelve months pursuant to
Section 1, above. If disability benefits are exhausted and the employee cannot return to
work, the employee's employment with the County of Saginaw shall be terminated. If an
employee is terminated because of exhausting disability leave, all insurance and other
employment benefits will also terminate.

Section 5.

Banked PTO days may be used to supplement disability pay to 100% of the regular
salary. :
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Section 6.

Disability payments described herein shall be offset by any Social Security
disability payment due or received by the employee.

An employee determined permanently disabled shall be obligated to apply for
benefits from the Social Security Administration and in such case any Disability payments
received by the employee from the Employer for any period paid by Social Security shall
be repaid by the employee to the Employer.

Section 7.

All payroll deductions in effect immediately prior to disability will be deducted from
Disability payments.

Section 8.

Disability leave may be allowed in cases of sickness or injury occurring during the
vacation period. Evidence of such incapacity from the first day must, however, be
provided to the satisfaction of the Sheriff.

ARTICLE 15
LONGEVITY

Section 1.

CURRENT MEMBERS of this unit (those employed in this unit prior to January 24,
2006) who have completed six (6) or more years of continuous service as of December
1st of each year, shall be entitled to longevity pay. Longevity pay shall be based on length
of continuous service as of December 1st of each year. Regular full time CURRENT
MEMBERS of this unit shall receive seventy dollars ($70) for each full year of continuous
service. NEW MEMBERS of this unit (those employed in this unit on or after January 24,
2006) are not eligible for nor shall they receive longevity pay, unless they were receiving
longevity pay pursuant to their former collective bargaining agreement with Saginaw
County, in which case NEW MEMBERS shall receive longevity pay as if they were
CURRENT MEMBERS.

An employee who retires or dies during the year, who would otherwise have been
eligible for longevity pay on December 1st of the payment year, shall receive pro rata
longevity pay for the year. An employee who is laid off subsequent to September 1st of
the payment year, who would otherwise have been eligible for longevity pay on December
1st, shall receive pro rata longevity for the year.
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ARTICLE 16
INSURANCE

Section 1.

Health Insurance for CURRENT MEMBERS of this unit (those employed in this
unit prior to January 24, 2006) and NEW MEMBERS of this unit (those employed in this
unit on or after January 24, 2006):

The County shall pay a portion of the group premium, subject to employee
premium co-pays and PA 152 of 2011 (PA 152) requirements as provided in this Article
for health insurance for regular full-time employees and their eligible dependents as
defined by the insurance carrier effective the first day of the month following sixty (60)
days of completed full-time service.

For both CURRENT MEMBERS and NEW MEMBERS, the County shall continue
to pay a portion of the premium (subject to PA 152 requirements and employee co-pays,
as set forth in this Article) for such insurance for the employee and eligible dependents
when the employee is disabled through injuries that are work related or for the surviving
spouse and dependents of an employee killed or fatally injured as a result of an
occurrence arising out of the employee's employment while the employee is actually on
duty for a maximum of three (3) years.

The coverage provided for CURRENT MEMBERS only shall be under the Health
Plan (Plan A), base plan (Plan B) subject to employee co-pays as further set forth in this
Article and PA 152 requirements, or provide comparable coverage. The specifics are
outlined in attached benefit summaries for Plan A and Plan B. The coverage provided for
NEW MEMBERS shall be under Plan B subject to PA 152 requirements as set forth in
this Article, or comparable coverage. The County reserves the right to change carriers
by providing comparable coverage with a carrier for reasons of cost or service. The
Employer may offer additional health insurance plans not included in this Agreement,
which can be chosen at the employee’s discretion, subject to eligibility requirements
determined by the Employer. Such plans are offered solely at the Employer’s discretion
and may be altered and/or discontinued at any time. If a NEW MEMBER joins this unit
having CB1, which was provided under his/her former collective bargaining agreement
with Saginaw County, he/she shall be entitled to health care coverage as if he/she were
a CURRENT MEMBER.

Employees who leave the health insurance plan of the County may re-enroll during
Open Enrollment or in accordance with IRS regulations.

Section 2.
Option To Health Insurance Coverage:

An employee who is eligible to receive or presently enrolled in a County Health
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Insurance plan may choose to receive one hundred fifty ($150) per month in lieu of such
insurance coverage, provided however, the employee provides proof of another source
of health insurance and signs a statement attesting to said insurance coverage and
further, must not be covered as a dependent of a County employee.

If an employee's status changes such that he/she is no longer covered under
another policy (divorce, death of spouse, etc.) the employee may reenter County
coverage subject to IRS Regulations for a “Qualifying Event” and the terms and conditions
of the carrier. In the event that a lapse in coverage occurs due to the employee not
notifying the Employer in a timely manner, or for any other reason not directly attributable
to the Employer, the Employer shall in no way be held liable for health coverage during
such lapse.

Section 3.
Health Insurance for Retirees:
PART A — Applicable to CURRENT MEMBERS only

To be eligible for retiree health insurance, an employee must satisfy both the age
and continuous length of service requirements associated with retirement under the
MERS DB Plan, even if the employee is a member of the Defined Contribution (DC) Plan.
An employee hired before January 1, 1999, and his/her spouse at time of retirement, shall
be eligible for dual (employee and spouse) health insurance coverage at a rate
established by the number of years of County service listed in the table below, provided
proper application is made prior to retirement and the employee and/or his/her spouse is
a member of the Plan on the day of retirement and agrees to participate in the employee's
share program outlined in the table below.

An employee hired on or after January 1, 1999, shall be eligible for single
(employee only) health insurance coverage at a rate established by the number of years
of County service listed in the table below provided proper application is made prior to
retirement and the employee is a member of the Plan on the day of retirement and agrees
to participate in the employee's share program outlined in the table below. Employees
may purchase insurance for non-covered eligible dependents at group rates, at their
option.

Employees who retire on or after January 1, 2014 and who are eligible for and
elect to receive retiree health insurance coverage shall contribute to the payment of the
retiree health insurance premium required for coverage of the employees and eligible
dependents, as applicable, as set for in TABLE A. Payment shall be in accordance with
the number of continuous years actually worked for Saginaw County, regardless of the
total number of credited years of service held by the employee for the purpose of
calculating the County Defined Benefit Pension through MERS.
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TABLE A

Full Time

Years of Service Employer Pays Employee Pays
6 10% 90%
7 15% 85%
8 20% 80%
9 25% 75%
10 30% 70%
11 35% 65%
12 40% 60%
13 45% 55%
14 50% 50%
15 55% 45%
16 60% 40%
17 65% 35%
18 70% 30% -
19 75% 25%
20 & Over 80% 20%

Employees shall be eligible to continue with the group health insurance option for
which they are eligible and in which they are enrolled at the time of retirement (Plan A or
Plan B; employees cannot retire with a plan that is offered at the sole option of the
Employer); and there will be no opportunity to switch to other existing options. Upon
becoming eligible for Medicare, the subscriber and his/her dependent(s) must enroll in
both Part A and B of Medicare at the subscriber’s expense. ltis each individual’s personal
responsibility to contact the Social Security Administration regarding Medicare. Once
enrolled, Medical will become the primary coverage, while Saginaw County’s health plan
will be the secondary payor. The members understand that the plan most likely will cost
them additional out of pocket costs if they choose to live anywhere other than Saginaw
County during their retirement. Employees who are eligible for retiree health coverage
and are retiring, may elect to receive instead, a monthly stipend in lieu of said coverage,
provided they are not covered under a County health plan. Stipend amounts are modified
from time to time by direction of the Board of Commissioners. Individuals electing this
option may not re-enter the health coverage program under any circumstances.

PART B — Applicable to NEW MEMBERS

NEW MEMBERS shall not be eligible for retirement health insurance provided
under Section 3 PART A above or any other retirement health insurance that may be
provided by the Employer in the future. NEW MEMBERS and those employees
previously enrolled in the former RHS plan shall thereby be enrolled in an employer-
sponsored Health Care Savings Program (HCSP) per the Employer's agreement with
MERS or its equivalent. The Employer will contribute 1% of qualifying employees’ salary
to the HCSP and those enrolled are mandated to contribute 0.25 percent (0.25%) of their
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salary. Other mandatory pre-tax contributions and elective post-tax contributions may
apply to the HCSP. See HCSP Agreement for more details.

If a NEW MEMBER joins this unit having been eligible for retirement health
insurance coverage pursuant to his/her former collective bargaining agreement with
Saginaw County, the NEW MEMBER shall be entitled to retirement health insurance
coverage as if he/she were a CURRENT MEMBER.

Section 4. Dental Insurance:

The Employer agrees to pay the premium except as otherwise provided in this
article for a dental plan for employees and authorized dependents as follows:

Eligible Persons: Full-time regular employees, legal spouses and dependent
children as defined by the carrier.

Waiting period: Employees who are eligible shall be covered on the first day of the
month following six months of completed full-time service.

Percentage:

Class | - 100% (Preventive, diagnostic, and emergency palliative)

Class | Benefits - 80% (Radiographic, oral surgery, restorative, periodontics,
endodontics)

Class Il - 50% (Bridges, partials, and dentures)

Orthodontic Services — 50% (braces)

$1,500 maximum per person per contract year for Class | and Il benefits.
$1,500 maximum per person total per lifetime for orthodontic services.

Section 5. Life Insurance:

The Employer shall pay the full premium for group term life insurance providing
coverage to each full-time employee in the amount of $50,000 and $50,000 Accidental
Death and Dismemberment insurance effective the first day of the month following
completion of six (6) months continuous service. The amount reduces to 92%, 84%,
76%, 68%, 60%, and 50% of the above amount on the employees' 65th, 66th, 67th, 68th,
69th, and 70th birthdays respectively. Retirees will be insured for $4,000 group term life.

Section 6. Workers Compensation:

An employee who is injured during the course of his/her employment shall be paid
for all hours scheduled to work on the date of the injury and shall be paid for the days
scheduled to work during the first seven calendar days following the date of injury not
chargeable to any other benefit. The employee shall not receive more than 100% of
his/her regular weekly wage as compensation for time off due to work related illness or
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injury. In the event the employee is overpaid in accordance with this provision he/she
shall reimburse the County for the amount of overpayment. Fringe benefits which will not
be lost will be health insurance, dental insurance, vision insurance and life insurance,
until the employee no longer receives weekly Workers' Compensation benefits. PTO
accrual will continue for first 90 days only.

The employee shall be responsible for immediately (upon becoming aware of the
injury) reporting the occupational injury to his/her supervisor and shall request and
complete the appropriate Worker's Compensation form substantiating the injury. The
employee shall cooperate with the employer, should an employer's physician examination
be requested by the employer. Reasonable post exam treatment orders shall be followed.
The Employer shall maintain the right to remain in communication with an employee who
is absent due to a compensable injury to determine the nature of the disability, prognosis
and expected date of return to work.

An employee shall be entitled to use histher PTO bank to supplement Workers
Compensation payments to 100% of his/her regular net pay. Average net pay and
Workers Compensation payments shall be as defined by the applicable Michigan Workers
Compensation Laws. Supplementation shall be to the nearest full hour at the employee's
regular rate of pay. All lost time must be substantiated by medical opinion.
Supplementation of contested or litigated claims shall not be made until an award is made
in favor of the employee.

Section 7. Liability Insurance:

The Employer shall provide at no cost to the employee a policy of liability insurance
to indemnify and protect employees against loss arising out of any claim of any nature
brought against the employee arising out of the performance in good faith of the official
duties of such employee. For the purposes of this section, official duty shall be construed
to be acts done pursuant to authority conferred by law or within the scope of employment
or in relation to matters committed by law to the employee or to the Employer under whose
authority the employee is acting, whether or not there is negligence in the doing of such
acts. Where there is willful misconduct or lack of good faith in the doing of any such acts,
the same shall not constitute the good faith of the official duties of any employee within
the operation or intent of this Section. The coverage provided shall be in accordance with
the specified terms and limits of the Saginaw County general liability insurance policy
currently at $15,000,000.00 (Fifteen Million Dollars) and shall include the cost of defense,
including attorney fees).

Section 8. Dual Coverage:

Employees and retirees shall not be eligible for dual coverage as both a sponsor
and a dependent for any insurance coverage under this agreement.
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Section 9. Health and Dental Cost Sharing and Compliance with Hard Caps:

In respect to the insurance coverages designated in Section 1 and 4 of this Article,
it is agreed that employees shall pay a base amount of no less than ten percent (10%) of
the premium cost of Plan A health plan and any other costs that exceed the “hard caps”
established in PA 152 (See Section 16); ten percent (10%) of the premium cost of the
dental plan; and zero percent (0%) of the cost of the premium cost of the Plan B health
plan, unless the cost of Plan B exceeds the “hard caps” established in PA 152 (See
Section 16). The Employer shall pay the remaining cost of the premium, subject to the
limitations set forth in Section 16; provided, however, the employee shall be responsible
for the additional cost of sponsored dependent riders, unless applicable law requires the
Employer to be responsible for such dependent riders.

Section 10. Continuation of Insurance:

Insurance shall continue in force at County expense as follows:

Health: In the event of layoff, health insurance shall be continued at Employer's
expense for a period of one month after the last day of the month subsequent to the date
of the employee's layoff (e.g. May 15 layoff would result in coverage through June 30).
In the event of a paid disability leave, health insurance shall continue in force until the last
day of the month after completion of 1 year (365 days) disability. In the event of a leave
of absence, health insurance shall be continued at the Employer's expense to the last day
of the month that the leave began (e.g. May 15 leave of absence would result in coverage
through May 31). The term "Employer's expense" shall be in accordance with Section 8.

Dental and Vision: Coverage shall continue at County expense until the last day
of the month subsequent to layoff, leave of absence, or termination. In the event of a paid
disability leave, dental and vision insurance shall continue in force until the last day of the
month after completion of 1-year (365 days) disability. Dental and vision coverage is
subject to co-pays and the appropriate employee costs share.

Life: Life insurance shall continue in force until the end of the month following the
month in which the layoff began. Life insurance shall continue in force for a period of up
to six months from the first day of the month in which the leave of absence began for all
leaves of absence including service in the armed forces. In cases of disability, life
insurance will continue while the employee remains on disability for the period of disability
coverage in accordance with the terms and conditions of the insurance policy. An eligible
employee who returns to work without loss of seniority within two (2) years after his/her
life insurance terminated due to layoff or leave of absence is not required to satisfy the
six-month waiting period and will be insured on the first day of the month after his/her
return to work.

Separation: In all separations except as provided in Section 2 of this Article, all
insurance coverage will terminate on the last day of the month in which separation occurs.

26



Health and Dental Coverage may be continued at the employee's expense if requested
in accordance with applicable federal laws.

All references to continuing coverage at the County’s or Employer’s expense are
subject to the employee co-pays and Act 152 requirements as set forth in this Article.

Section 11. General:

The Employer may determine the Provider of Health Insurance, except however,
the benefit structure shall be maintained at the same level provided under this Agreement.
The Employer recognizes the need to provide similar or better benefits when selecting or
changing a third-party administrator. If the level of benefits changes then the County will
negotiate prior to any change of provider.

Section 12. Vision Insurance:

Full time members of this bargaining unit, after the first day of the month following
180 days of service, and their dependents as defined by the Federal Internal Revenue
Service, shall be eligible for vision insurance. Employees must enroll in the program and
follow the requirements of the program. The insurance will be in accordance with the plan
in effect on the date of ratification of this contract. See attached language in Vision
Benefits Summary. The Employer reserves the right to change carriers by providing
comparable coverage with a carrier for reasons of cost or service.

Section 13. Wellness Activity Reimbursement.

The EMPLOYER shall provide wellness reimbursement to qualified employees
pursuant to County Policy 353, attached hereto and incorporated herein, up to the amount
of $200 per calendar year.

Section 14. Third Party Administrator Health Care Rebates Refund Shares — Contribution
to Employee HCSP Accounts and Retirement Health Care Fund.

Historically, the County of Saginaw receives an annual Health Care Rebates
Refund (Refund) from the Third Party Administrator. This annual Refund has been based
on physician and other medical provider settlements; pharmacy recoveries; and
prescription drug rebates. For purposes of calculating a one-time EMPLOYER
contribution to employees’ HCSP accounts, the EMPLOYER agrees to apportion each
bargaining unit employee who is eligible to receive employer-sponsored health benefits
a pro-rata share of the annual Refund within ninety (90) days of its receipt for “refund
years” 2019, 2020 and 2021. For purposes of this Section, “refund years” mean the 12-
month periods recognized by the Third Party Administrator (historically from December 1
through November 30). The pro-rata share shall be based on the total number of County
employees eligible to share the annual Refund amount. Eligibility for the pro-rata share
of the Refund is contingent on the employee having been employed the entire “refund
year,” as no shares will be prorated. Once determined, this pro-rata share will be
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contributed to the employee’s HCSP account for those employees who have an HCSP
account and are not eligible to receive retirement health insurance, subject to rules
governing such EMPLOYER contributions to the HCSP. The remaining sum of pro-rata
shares (that are apportioned to those employees who are eligible for retirement health
insurance) will be contributed to the EMPLOYER’s retirement health care fund.
Employees who are eligible to receive retirement health insurance shall not receive any
pro-rata share of any Refund.

By way of example only, using 2008’s Refund in the amount of $246,071.91, if 500
employees had been eligible to receive the annual Refund, the EMPLOYER would have
contributed approximately $492 to each employee’s HCSP account. The remaining sum
of the $492 pro-rata shares would have been contributed to the EMPLOYER’s retirement
health care fund.

The UNION acknowledges and agrees that the EMPLOYER has no control
whether an annual Refund is provided by the Third Party Administrator or the amount of
the annual Refund, if provided. The UNION further understands that no promises or
representations have been made by the EMPLOYER as to any future amount of the
annual Refund, if any.

Section 15. Participation in Union/Management Health Insurance Committee.

The UNION agrees to provide one representative to participate on a Union/
Management Health Insurance Committee to be established by the Employer.

Section 16. Compliance with Laws.

It is the intent of the Employer and Union that this Agreement comply with the federal
Patient Protection and Affordable Care Act (PPACA). Any provisions in this Agreement
that are in conflict with PPACA shall be superseded thereby. During the term of this
Agreement, the Employer shall comply with, and not opt out of, PA 152; and all provisions
of this Agreement pertaining to payment for health insurance shall be in compliance with
the “hard caps” established in PA 152. In no event shall the Employer pay above the
“hard caps,” as determined by the State Treasurer. Regardless of any premium cost
sharing referenced in this Article, and an all costs above the “hard caps” shall be borne
exclusively by the affected employees.

ARTICLE 17
LAYOFF AND RECALL

Section 1.
The word "layoff" means a reduction in the working force due to a decrease of work

or limitation in funds. Such layoffs shall not be arbitrary or capricious. When there is such
a reduction in the work force, the following procedure shall be followed:
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Probationary employees (first twelve (12) months of employment in this Union,
unless extended by mutual agreement) will be laid off first, provided the employees with
seniority retained can perform the available work. Layoff shall be by classification with
the least time in grade employee laid off first. Employees subject to lay off shall be

provided an opportunity to bump into Unit | provided he/she has more Departmental
seniority.

Section 2.

Seniority employees will be laid off according to time in grade seniority provided
the employees retained are able to perform the available work. Employees to be laid off
for an indefinite period of time will have at least seven (7) calendar days’ notice of layoff.
The steward shall receive a list from the Employer of the employees being laid off on the
same date the notices are issued to the employees.

a.) When the work force is to be increased after a layoff, the employees will be
recalled in reverse order of layoff, provided the employees recalled are able
to perform the available work.

b.) Notice of recall may be by telephone call, confirmed by certified mail to the
employee's last known address.

c.) Employees will be granted up to two (2) weeks to return to work upon
request.

Section 3.

Any union positions which are supported in any portion by grants, cost-sharing,
reimbursements, or any other source of outside funding, are only approved contingent
upon the Employer receiving the budgeted revenues. In the event outside funding is not
received, or the Employer is notified that it will not be received, then said positions shall
be considered unfunded positions and shall be laid off by seniority.

ARTICLE 18
GENERAL

Section 1. Joint Safety Committee.

The parties to this Agreement shall establish a joint safety committee consisting of
three (3) representatives of the Union, two (2) representatives of the Sheriff, and one (1)
representative of the Chairman of the Board of Commissioners. All safety ideas and
complaints will be handled by the Safety Committee. The written safety code shall contain
the following safety regulations to take immediate effect upon ratification of this
Agreement.
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a.) Equipment.

Proper equipment such as helmets, nightsticks, flashlights, first aid kits,
chemical repellent, flares, raincoats, shotguns and ammunition, shall be
made available to all employees on duty any normal eight (8) hour tour of
duty.

Section 2. Equipment and Clothing.

The Employer shall furnish employees all necessary equipment and articles of
clothing required by the Sheriff in the performance of their duties. The Sheriff shall keep
same in safe operating condition and good repair.

Section 3. Accessories.

The Employer shall furnish all certified officers, all necessary equipment such as
patches, bars, stripes and name tags and replace such items as necessary based on
normal wear. Equipment lost by the employee shall be replaced by the employee.

Section 4. Service Records.

The parties agree that records of service will be kept in the employee's personnel
file and citations will be awarded in instances of meritorious performance, above and
beyond the call of duty. The employee shall upon request in the presence of the Employer
have access to his/her personnel file consistent with P.A. 397.

Section 5. Range and Ammunition.

The Employer shall make a firing range and ammunition available to the
employees for target shooting and the employees shall qualify with their service handgun
a minimum of twice (2) yearly. Failure to qualify with the service handgun may be grounds
for disciplinary action.

Section 6. Union Representatives.

Authorized representatives of the Union shall be permitted to visit the operation of
the Employer during working hours to talk with the stewards of the Local Union and/or
representatives of the Employer concerning matters covered by this Agreement without
interfering with the progress of the work force. The Union will arrange with the Employer
for time and place prior to the occurrence of such visits.

Section 7. Training Expenses.

The Employer shall pay the tuition, expenses, and provide proper transportation
for schools or courses attended at the direction of the Employer. Employees will receive
mileage and meal reimbursement at the current County rate if the class is held outside of
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Saginaw County and if transportation is not otherwise available.

Section 8. Mileage.

Whenever an employee is requested by the Employer to use his/her own personal
vehicle in the line of duty and on the business of the Employer, he/she shall be accorded
mileage allowance at a rate the same as the Internal Revenue Service rate for that period.

Section 9. Vehicles.

If a vehicle should be regarded as defective, an employee should immediately
inform his/her immediate supervisor. If the supervisor determines the car to be defective,
he/she shall cause the vehicle to be removed from service until cleared by a certified
mechanic designated by the Employer as fit for road service.

Section 10. Injury on the Job.

An employee who is injured while on the job and is required to leave the job by
medical authority will be paid for time lost from scheduled work for the remainder of the
day.

Section 11. Accidents.

Any employee involved in any accident shall immediately report said accident
and/or any physical injury sustained, to his/her immediate supervisor prior to termination
of his/her duty shift in which his/her injury occurred.

Section 12. Bulletin Board.

The Employer will provide a bulletin board in the facility where employees
hereunder are employed for the posting of seniority and vacation lists and for the use of
the Union and the Employer. Only official notices are to be posted and must have the
signature of the steward of the Local Union. The Union will promptly remove from such
Union bulletin boards upon the written request of the Employer any material which is
detrimental to the Union - Employer relationship.

Section 13. Schools and Training.

The Employer will post a list of schools and training courses which it makes
available to department personnel and will offer such schooling and training to a
predetermined number of those employees of the bargaining unit who request, in writing,
their desire to attend. Seniority shall be considered in the selection of employees who
attend such schooling or training. The decision of the Employer in his/her selection shall
not be arbitrary or capricious.
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Section 14. Higher Classification/Special Pay.

Employees may be directed by the Department Head or Supervisor to perform
duties above their classification. Employees who are temporarily requested to perform
duties above their classification shall be paid at the lowest merit step in the new pay grade
which is at least 5% above the salary the employee is currently receiving. Employees
shall be required to keep a log of their actual time worked above their classification and
submit same to their Department Head or Supervisor. Logs should contain actual time
worked, specific tasks performed, and employees will be paid at the higher rate of pay
accordingly.

Section 15. Rest Period.

Employees shall normally be granted a minimum rest period of eight (8) hours
before having to report back to duty, except in situations of manpower shortages or
emergencies.

Section 16. Outside Employment.

The Sheriff must be notified of any paid outside employment engaged in by the
employee. All paid outside employment must be approved by the Sheriff prior to initiation
of any outside work, which shall not exceed twenty (20) hours per week, and renewal of
that approval must be requested by the employee, and approved by the Sheriff, by each
January 15th of every subsequent year. Additionally, the Sheriff may revoke approval at
any time, at his sole discretion, which shall not be arbitrary or capricious. Employees
found employed at another job without informing the Sheriff and receiving permission may
be disciplined.

Section 17. Bonding.

Should the Employer require any employee to be bonded, any premium involved
shall be paid by the Employer.

Section 18. New Classification Pay.

When the Employer assigns rates of pay to new classifications or adds new work
assignments to present classifications, the Union may challenge such rates through the
Grievance Procedure.

Section 19. Call In Pay.

An employee called in for duty for other than his/her regular eight (8) hour shift,
shall receive a minimum of two (2) hours call in time for which he/she shall be paid at time
and one-half (1 1/2) inclusive of court appearances, except that if the court time is
scheduled within one hour of the start of his/her regular shift it shall be viewed as a
continuation of the shift and hours worked shall be treated accordingly.

32



Section 20. Overtime Assignments.

Overtime assignments shall be made among employees engaged in similar work
as far as practicable on a rotating basis while still maintaining efficiency of operation. In
the event the Employer fills a vacancy in a bargaining unit position or there are additional
work opportunities in a bargaining unit position that result in overtime, they shall first be
offered to bargaining unit members before being offered or assigned to employees
outside of the bargaining unit.

The term, “vacancy,” as referred to in Section 20, is defined as the condition that results
when a position is not occupied by an incumbent due to any of the following:

a. the position is a newly created position; or
b. the most recent incumbent quit, was discharged, promoted, retired, died, or
otherwise permanently vacated the position.

In the event of a vacancy, the Employer shall have the right to assign an individual, from
within or outside the bargaining unit, the non-essential duties of the position for up to two
(2) weeks from the commencement of the vacancy, after which the Employer shall do one
of the following:

a. permanently fill the position;
b. Temporarily assign the position to a qualified sergeant;
C. offer overtime assignment(s) to sergeant(s) directly resulting from the

vacancy in a manner consistent with relevant provisions of the Collective
Bargaining Agreement and/or past practice.

The term, “vacancy” shall not include a condition whereby the position is filled, but the
incumbent is temporarily not working. These circumstances include, but are not limited
to: PTO, FMLA and other temporary leaves of absence (e.g. funeral leave). Long term
temporary absences, including but not limited to disability (as provided in Article 14 of the
Collective Bargaining Agreement) and FMLA, shall not constitute a “vacancy” but shall be
discussed by the parties in good faith to determine a fair and equitable manner in which
to fill the position that is consistent with past practice, in recognition of bargaining unit
work and in consideration of management’s right and obligation to provide services in an
efficient and cost effective manner.

Temporary absences and “additional work opportunities,” as described in above
paragraph herein and which by definition do not constitute a “vacancy,” shall be filled by
the Employer in a manner consistent with past practice.

Section 21. Locker Facilities

The Employer will provide wash rooms and lockers for the changing and storing of
clothing. Whenever possible, the Sheriff or his designee will not open lockers for
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inspection. The Employer and employees understand that an expectation of privacy does
not accompany provision of a locker. Further, all employees who utilize employer’s
lockers shall not hold the Employer responsible for any of the employee’s personal
belongings which the employee may choose to place in a locker. ‘

Section 22. Gender Clause

Expressions of gender are for convenience and if used should be viewed as
representing both male and female.

Section 23. Notification of Absence

Any employee of the County who finds it necessary to be absent from his or her
work shift due to illness shall notify the on-duty sergeant one (1) hour prior to the
beginning of that duty shift whenever possible. The Employer may request a written
explanation as to why the employee did not meet the one (1) hour time limit.

ARTICLE 19
CLOTHING ALLOWANCE

Section 1.

A clothing allowance in the amount of $600.00 per year shall be paid to all
employees required to wear civilian clothing. Payment shall be made on or about June
15 and December 15 of each calendar year. Employees required to wear civilian clothing
shall receive payment on a prorated basis for those months they are required to wear
civilian clothes. The rate of compensation on a monthly basis will be $50.00 per month.

Section 2.
The cleaning of uniforms issued by the Employer shall be the responsibility of the
Employer. Employees required to wear civilian clothes shall be entitled to an equivalent

value of cleaning services.

ARTICLE 20
WORK RELATED ACCOMMODATIONS

Section 1. Accommodations.

All employees who may become unable to perform their normal job description
duties due to medical restrictions associated with work related injuries or ilinesses shall
be accommodated, if the County has work within the medical restrictions. If
accommodations are available, and if the employee accepts the accommodations, the
following provisions shall apply.
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If the employee accepts the accommodations, the County will assign other work
duties after review of medical evidence of restrictions. These other work duties may or

may not:

A) Be located in the department where the employee is normally assigned;
B) Be within the bargaining unit where the employee is normally assigned;
C) Consist of duties which the employee normally performs;

D) Take place during shifts which the employee normally works;

However, all other work assignments will be made consistent with the medical
restrictions associated with the employee's medical condition.

Placement and performance in other work duties will not entitle the employee to
additional pay beyond the compensation as allowed in Section 2 of this Article. It is
understood that the purpose of placement into other work duties is not to provide for
additional compensation, but rather, encourage all employees to return to work as soon
as possible.

All employees assigned to other work duties will report to the work site as directed,
take directions as given by the job site supervisor, and perform duties as instructed.

The Command Officers Association of Michigan, hereby agrees that individuals who may
not be employees of the Saginaw County Sheriff Department, or members of their
bargaining unit, may be assigned to other work duties within their departments. Further,
the Union agrees and understands that these assignments shall not be permanent
assignments.

ARTICLE 21
PENSION

Effective January 1, 2000, the retirement program shall be as follows:
1. Michigan Municipal Employees Retirement system plan B-4 (2.50% of members
final average compensation multiplied by years and months of credited service.

This benefit shall not exceed 80% of members’ final average compensation.

2. FAC 5 - Final average compensation is computed on the highest 60 consecutive
months of earning, divided by 5.

3. 25-out (Standard retirement requires 25 years of service with no minimum age
requirement).

4. F55/15.

5. Employees shall be vested (entitled to applicable pension benefits) after six
years of credited service with pension payable at age 60.
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All new hires after 9/1/94 that become members of the unit will become members
of the Saginaw County Defined Contribution Plan (DC Plan), formerly administered by the
International City/County Management Association. The County reserves the right to
change administrators if it appears that it is the best interest of plan members. All
individuals promoted into the unit from Saginaw County employment who are covered by
the DC Plan shall continue with that plan.

The DC Plan provides for the following benefits:
For CURRENT MEMBERS (those employed in this unit prior to January 24, 2006)
Employer Contribution Employee Contribution Total
9% 3% 12%
For NEW MEMBERS (those employed in this unit on or after January 24, 2006)
Employer Contribution Employee Contribution Total

6% 6% 12%

If NEW MEMBERS join this unit having the same employer/employee contributions
as those provided for CURRENT MEMBERS herein, pursuant to their former collective
bargaining agreement with Saginaw County, those NEW MEMBERS shall be entitled to
the employer/employee contributions as if they were CURRENT MEMBERS.

The employee may select one (1) of the above contribution rates for plans for which
he/she qualifies initially upon being hired. Under the DC Plan, the employee will be
provided with maximum portability of both the employee and employer contributions
including earnings on the employer and employee contributions by allowing the
employee, upon termination of employment to withdraw the entire amount of the
employee contribution including earnings on the employee contributions and a
percentage of the Employer contributions, on a sliding scale based on the years of service
as scheduled below:

Service Time Retained By Employee
Up to and including 35 months 0%

36 through 47 months 25%

48 through 59 months 50%

60 through 71 months 75%

72 months plus 100%

Employees can select from the investment options provided by the DC Plan
administrator to utilize for their portion of the retirement contributions and after 100%
vesting the employees shall select the option for both the employers and the employee
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funds. The County shall be responsible for coordinating the DC Plan with the Plan
administrator.

ARTICLE 22
MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment in his/her individual
operation relating to wages, hours of work, overtime differentials and general working
conditions shall be maintained at not less than the highest minimum standards in effect
at the time of the signing of this Agreement, and the conditions of employment shall be
changed wherever specified provisions for changes are made elsewhere in this
Agreement.

ARTICLE 23
WAIVER CLAUSE

The parties acknowledge that during the negotiations which resulted in this
agreement each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the area of collective
bargaining and that the understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement. Therefore, the
Employer and the Union, for the life of this Agreement, each voluntarily and unqualifiedly
waives the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered by this Agreement
and with respect to any subject or matter not specifically referred to or covered in this
Agreement except those conditions described in Article XXIII.

ARTICLE 24
FUNERAL LEAVE

In the event of a death in the employee’s close or immediate family, specifically,
the following relationships: mother, father, sister, brother, spouse, child, step-child, legal
guardian, parent-in-law, grandparents, grandchildren, current step-parents, and brother
or sister of spouse, the employee shall be granted thirty (30) hours additional Paid Time
Off (PTO). This additional paid time off shall be added to the employee’s current PTO
bank. The purpose of the additional paid time off is to enable the employee bereavement
time, and all other terms and conditions governing PTO shall apply. The Sheriff will make
every effort to grant PTO days, when requested, for purposes of bereavement, and such
permission shall not be unreasonably withheld. Any employee promoted after the
effective date of this contract (December 15, 2020) will follow County Policy #362 —
Bereavement Leave, revised November 20, 2018.

ARTICLE 25
SAVINGS CLAUSE

If any Article or Section of the Agreement or any addendum thereto should be held

37



invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any Article or Section should be reinstated by such tribunal, the
remainder of the Agreement and addendum shall not be affected thereby, and the parties
shall enter into immediate collective bargaining negotiations for the purpose of arriving at
a mutually satisfactory replacement for such Article or Section.

ARTICLE 26
WAGES

Current rates for Sergeants are as follows:

Entry 1st Year 2nd Year
$61,490 $63,963 $66,432

Consideration of Wages in Fiscal Years 2020, 2021 and 2022

Corrections Sergeants (Non 312):

2020/2021 — Up to 2%, base wage increase, contingent on budget stabilization fund.
2021/2022 — Up to 2%, base wage increase, contingent on budget stabilization fund.

Law Enforcement Sergeants (312 Eligible):

2019/2020 - 2% base wage increase.
2020/2021 — 2% base wage increase.
2021/2022 — 2% base wage increase.

Market Value Adjustment: Sergeants will be provided the following increase, which
represents an individual classification market value adjustment and not an across the
board wage increase:

Entry 1st Year 2nd Year
2% 2% 4%

Pursuant to County Policy 221, a minimum balance of five percent (5%) of the most
current Board Approved General Fund Budget (Budget) shall be maintained as a Budget
Stabilization Reserve (Stabilization Fund) for fiscal years 2020 and 2021. If the
Stabilization Fund ends the requisite fiscal year in compliance with Policy 221, then any
amount in the Reserve Fund greater than 5% of the Budget shall be applied to provide a
base wage increase for Corrections Sergeants (Non 312) equal to but not greater than
two percent (2%) commencing October 1 of that requisite fiscal year. The actual base
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wage increase, if any, shall be based on General Fund employee payroll and considered
in quarter percent (0.25%) increments.

For example, if $50,000 represents the amount to provide no more and no less than a
0.25% base wage increase, and if the Stabilization Fund ends the fiscal year with $50,000
greater than 5% of Budget, then employees shall receive a 0.25% base wage increase.
Using the same example, if the amount is $49,999, then no increase will be provided; if
the amount is more than $50,000 but less than what would be required to provide a 0.5%
base wage increase, then the employees shall receive a 0.25% base wage increase. In
summary, the amount above the Policy amount of 5% must be at or above the requisite
quarter percent increment in order for that base wage increase to be provided.

The 2019/2020 increases for Law Enforcement Sergeants (312 Eligible) will be effective
as of 10/01/19. Increases for Corrections Sergeants (Non 312) will be effective as of the
date of ratification of the Collective Bargaining Agreement.

As soon as practical after ratification of this Agreement, Employer shall pay Corrections
Sergeants (Non 312) a one-time lump sum payment of one thousand seven hundred fifty
dollars ($1,750) each, considered as payroll.

ARTICLE 27
TERMINATION OF AGREEMENT

Section 1.

This Agreement shall become effective as of the date of ratification by both the
Union and the Employer. The Agreement shall be in full force and effect to and including
September 30, 2022 and from year to year thereafter unless written notice of desire to
cancel or terminate the Agreement is served by either party upon the other at least sixty
(60) calendar days prior to date of expiration.

Section 2.

It is further provided that where no such cancellation or termination notice is served
and the parties desire to continue said Agreement but also desire to negotiate changes
or revisions in this Agreement, either party any serve upon the other a notice, as least
sixty (60) calendar days prior to September 30, 2022 or any subsequent contract year
advising that such party desires to continue this Agreement but also desires to revise or
change the terms or conditions of such Agreement. The respective parties shall be
permitted all lawful economic recourse to support their request for revisions if the parties
fail to agree thereon.
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Section 3.

In the event of an inadvertent failure by either party to give the notice set forth in
Section 1 and 2 of this Article, such party may give such notice at any time prior to the
termination of automatic renewal date of this Agreement.

ARTICLE 28
DRUG TESTING, PSYCHOLOGICAL TESTING

Section 1. DRUG TESTING

A. POLICY

It is the policy of this department that the critical mission of law enforcement
justifies maintenance of a drug-free work environment through the use of reasonable
employee drug testing programs.

The law enforcement profession has several uniquely compelling interests that
justify the use of employee drug testing. The public has a right to expect that those who
are sworn to protect them are at all times both physically and mentally prepared to
assume these duties. There is sufficient evidence to conclude that the use of controlled
substances and other forms of drug abuse will seriously impair a law enforcement
employees physical and mental health and, thus, job performance.

Where law enforcement employees participate in all forms of substance abuse and
drug activity, the integrity of the law enforcement profession and public confidence in that
integrity are destroyed. This confidence is further eroded by the potential for corruption
created by drug use.

Therefore, in order to ensure the integrity of the department and to preserve public
trust and confidence in a fit and drug free law enforcement profession, this department
will implement a drug testing program to detect prohibited drug use by sworn employees
commencing July 1, 1995.

B. DEFINITIONS
1. Law Enforcement Employee - All members of the Saginaw County Sheriff
Department who are employed by the County of Saginaw under the direction of

the Sheriff.
2. Supervisor - Those officials assigned to a position having a day-to-day
responsibility for supervising subordinates, or who are responsible for

commanding a work unit.

3. Drug Test - The compulsory or voluntary production and submission of urine or
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C.

10.

blood, in accordance with departmental procedures, by an employee for

.chemical analysis to detect prohibited drug usage.

. Reasonable Suspicion - That quantity of proof or evidence that is more than a

hunch, but less than probable cause. Reasonable suspicion must be based on
specific, objective facts and any rationally derived inferences from those facts
about the conduct of an employee. These facts or inferences would lead the
reasonable person to suspect that the employee is or has been using illegal
drugs while on or off duty.

. Probable Cause - That amount of facts and circumstances within the knowledge

of a supervisor or the administration which are sufficient to warrant a prudent
person to believe it is more probable than not that an employee is or has been
using drugs while on or off duty in such a manner as to impair his or her ability
to perform their required duties.

. Probationary Employee - For the purposes of this policy only, a probationary

employee shall be considered to be any person who is conditionally employed
with the department as a recently hired law enforcement employee.

. MRO - Medical Review Officer - The Medical Review Officer is a physician

knowledgeable in the medical use of prescription drugs and the pharmacology
and toxicology of illicit drugs. The MRO will be a licensed physician with
knowledge of substance abuse disorders. The MRO shall have appropriate
medical training to interpret and evaluate an employee's test results in
conjunction with his or her medical history and any other relevant biomedical
information.

Last Chance Agreement - A standard letter of conditions for continued
employment that is offered by the Sheriff, or the right to same is invoked by an
employee under certain conditions outlined in this order, after it has been
determined that the employee has violated this order.

Explainable Positive Result - A positive finding in a urine specimen that
contained that drug for legitimate reasons; such as a prescribed mediation, a
food product, or medication administered during a medical or dental treatment.

False Positive Result - A positive finding in a urine specimen that did not
contain that drug.

PROCEDURES/RULES

The following rules shall apply to all employees, while on and off duty:

1.

No employee shall illegally possess any controlled substance.
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2. No employee shall ingest any controlled or prescribed substance, except under
the direction of a licensed medical practitioner.

a. Employees shall notify their immediate supervisor when required to use
prescription medicine that may influence their job performance. The
employee shall submit one of the following:

1. Note from the prescribing doctor.
2. Copy of the prescription.
3. Show the bottle label to his immediate supervisor.

The employee shall advise the supervisor of the known side effects of such
medication, as well as the prescribed period of use.

b. Supervisors shall document this information and retain the
memorandum for at least thirty (30) calendar days.

3. No employee shall ingest any prescribed or over-the-counter medication in
amounts beyond the recommended dosage.

4. Any employee who unintentionally ingests, or is made to ingest, a controlled
substance shall immediately report the incident to his supervisor so that
appropriate medical steps may be taken to ensure the employee's health and
safety.

5. Any employee having a reasonable basis to believe that another employee is
ilegally using, or is in possession of, any controlled substance shall
immediately report the facts and circumstances to his supervisor.

6. Discipline of employees for any violation of this drug testing policy shall be in
accordance with the due process rights provided in the department's rules and
regulations, policies and procedures, and the collective bargaining agreement.
The employee may be immediately relieved of duty and reassigned pending a
departmental investigation at the discretion of the Sheriff or his/her designee,
when one of the following occurs:

a. Arefusal to participate.

b. Probable cause.

c. The Medical Review Officer determines that an employee's drug test was
positive.

During the reassignment period, the employee will receive his/her regular pay and
shall make themselves available for consultation.

7. Applicant Drug Testing
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a. Applicants for a position with the Department shall be required to take a
drug test as a condition of employment during a pre-employment
medical examination.

b. Applicants shall be disqualified from further consideration for
employment under the following circumstances:

1. Refusal to submit to a required drug test, or
2. A confirmed positive drug test indicating drug use prohibited by this
order.

8. Probationary Employee Drug Testing

All probationary employees shall be required, as a condition of employment, to
participate in any unannounced drug tests scheduled for the probationary period. The
frequency to be determined by the Sheriff or his designee. Probationary employees may
be tested prior to completion of the probationary period. A probationary employee shall
not be eligible for coverage under the last chance rehabilitation provision set forth in this
order, except at the discretion of the Sheriff when he/she determine that factors beyond
the control of the employee were unresolved.

9. Employee Drug Testing

Employees will be required to take drug tests as a condition of continued
employment in order to ascertain prohibited drug use, as provided below:

a. A supervisor may order an employee to take a drug test upon
documented probable cause that the employee is or has been using
drugs. A summary of the facts supporting the order shall be made
available to the employee prior to the actual test.

b. Upon reasonable suspicion the Sheriff or his designee may request,
through an authorized representative of the employee's labor
association, that an employee submit to a voluntary drug test.
Submission to a voluntary drug test hereunder shall be subject to the
frequency limitation found in subsection d. of this section. Any employee
voluntarily submitting to a drug test who tests positive as a consequence
of said test, shall be eligible to invoke the last chance rehabilitation
provision set forth in this order. Any employee who refuses to submit to
a request for a voluntary drug test shall not be disciplined as a
consequence of such refusal, but shall not be eligible for coverage under
the last chance rehabilitation provision set forth in this policy for a period
of three (3) years.

c. A drug test will be administered as part of any promotional physical
examination required by this department.
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d. All employees shall be uniformly tested during any unannounced,
periodic testing required by the department. Periodic testing for all
employees will not exceed twice in a calendar year except for those
employees assigned to the narcotics unit.

1. The Sheriff or his designee shall determine the frequency and timing of such
tests.

2. The president of the labor association, or his designee, will receive a list of the
employees that have been required to take a drug test after all employees in
that particular group have submitted, or have refused to submit, a urine sample
to the laboratory testing personnel.

e. A drug screening test shall be considered as a condition of acceptance
to the Narcotic Unit. Furthermore, the members of the Narcotic Unit will
be tested randomly at least once every six months and also when an
employee leaves the unit. The employees of the narcotic unit shall be
eligible to invoke the last chance rehabilitation provision set forth in this
order. Employees in narcotics may be required to submit to more than
2 tests in any calendar year.

D. Penalty

Violation of any provision of this drug testing order shall be grounds for disciplinary
action. Discipline shall be administered as set forth in the Saginaw County Sheriff
Department Rules and Regulations, and may include discharge from the Sheriff
Department. Any discipline remains subject to review in accordance with the collective
bargaining agreement.

E. Drug Testing Procedures

1. The testing procedures and safeguards provided in this order shall be
adhered to by any laboratory personnel administering departmental drug
tests.

2. Laboratory personnel authorized to administer departmental drug tests shall
require positive identification from each employee to be tested before the
employee enters the testing area.

3. A pre-test interview shall be conducted by testing personnel to ascertain and
document the employee's recent use of any prescription or nonprescription
drugs, or any indirect exposure to drugs. Divulgence by the employee of
medical information during the pre-test interview is voluntary, however, if the
test results are positive, it will be mandatory that the employee divulge the
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necessary medical information to the Medical Review Officer so that the M.R.O.
. may determine whether the test result is an explainable positive.

4. The testing area shall be private and secure. Authorized testing personnel shall
search the testing area before an employee enters same in order to document
that the area is free of any foreign substances.

5. Where the employee appears unable or unwilling to give a specimen at the time
of the test, testing personnel shall document the circumstances on the drug test
report form. The employee shall be permitted no more than four hours to give
a sample. During that time the employee shall remain in the testing area, under
observation. Reasonable amounts of water may be given to the employee to
encourage urination. Failure to submit a sample shall be considered a refusal
to submit to a drug test except for good cause as determined by the M.R.O.

6. The urine sample will be split and stored in case of legal disputes. The samples
must be provided at the same time, marked, and placed in identical specimen
containers by authorized testing personnel. One sample shall be submitted for
immediate drug testing. The other sample shall remain at the laboratory in
frozen storage. This sample shall be made available to the employee or his
labor association representative prior to disciplinary action, should the original
sample result in a legal dispute. The employee must request same within 72
hours of being notified of a positive initial and confirmatory test by the Medical
Review Officer. All groups of negative samples may be destroyed after seven
(7) calendar days.

7. All specimen samples shall be sealed, labeled, initialed by the Deputy and
laboratory technician, and checked against the identity of the employee.
Samples shall be stored in a secure and refrigerated atmosphere until testing
or delivery to the testing lab representative.

8. Whenever there is a reason to believe that the employee may have altered or
substituted the specimen to be provided, a second specimen shall be obtained
within a reasonable period of time. The laboratory personnel will take the
appropriate necessary steps to assure the integrity of the second specimen.

Drug Testing Methodology

1. The testing or processing phase shall consist of:

a. Initial screening test.
b. Confirmation test - if the initial screening test is positive.

2. The urine sample is first tested using the initial drug screening procedure. An

initial positive test result will not be considered conclusive; rather, it will be
classified as "confirmation pending." Notification of test results to the
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supervisor or other departmental designee shall be held until the confirmation
test results are obtained and verified by the M.R.O.

. A specimen testing positive will undergo an additional confirmatory test. The
confirmation procedure shall be technologically different and more sensitive
than the initial screening test.

. The drug screening tests selected shall be capable of identifying marijuana,
cocaine and every major drug of abuse including heroin, phencyclidine,
amphetamines and barbiturates. Personnel utilized for testing will be qualified
to collect urine samples, or adequately trained in collection procedures.

. Concentrations of a drug at or about the following levels shall be considered a
positive test result when using the initial immunoassay drug screening test:

Type of drug or metabolite, initial test and confirmation test levels shall be as
provided in 49 CFR Part 40.87 (attached).

. These cutoff levels are subject to change by the Department of Health and
Human Services as advances in technology or other considerations warrant
identification of these substances at other concentrations. If these cutoff levels
change in the future, the matter will be discussed with the labor associations
prior to any amendment of this general order.

. The laboratory selected to conduct the analysis shall be experienced and
capable of assuring quality control, documentation, chain-of-custody, technical
expertise and demonstrated proficiency in urinalysis.

. Employee's having negative drug test results shall receive a memorandum
stating that no illegal drugs were found. A copy of the letter will be placed in
the employee's personnel file upon the employee's request.

. Any employee who interferes with the testing process or breaches the
confidentiality of test results shall be subject to discipline.

Chain of Custody - Storage

Each step in the collecting and processing of the urine specimens shall be
documented to establish procedural integrity and the chain of custody.

2. Where a positive result is confirmed, urine specimens shall be maintained in a

secured, refrigerated storage area. If a dispute arises the specimens will be
stored until all legal disputes are settled.
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H. Drug Test Results

1.

All records pertaining to departmental-required drug tests shall remain
confidential, and shall not be provided to other employers or agencies without
the written permission of the person whose records are sought. However,
medical, administrative, and immediate supervisory personnel may have
access to relevant portions of the records as necessary to insure the
acceptable performance of the employee's job duties.

I Substance Abuse Rehabilitation Program

Employees may participate in a substance abuse rehabilitation program; however,
participation shall not prohibit drug testing under this policy or enforcement of this policy.

Section 2. Psychological Testing

It is acknowledged that law enforcement work is stressful and at certain times very
emotional. Personnel are required at all times to exhibit keen minds that are stable,
focused and in control. Consequently, there could be times that an employee could under
the abnormal stress of the job suffer from irrational or unstable behavior. Therefore, the
parties to this policy agree to abide by these provisions designed to protect the health
and welfare of the employee, as sell as safeguard the department from allegations of
inappropriate behavior by an employee. ‘
The testing of employees may occur in the event of the following:

1.

2.

Any on or off duty officer involved shooting incident.

Any on or off duty officer involved accidents resulting in serious or fatal
injuries.

. After any incident in which an officer has been exposed to undue trauma or

stressful assignments.

. At the request of the Sheriff when probable cause exists that an employee has

or is exhibiting abnormal behavior that maybe caused by unusual stress,
mental iliness or other medical related problems.

Testing of the employee will be discussed with the employee prior to the test to
ascertain information that may warrant a reconsideration of the test.

Testing will consist of two phases in most instances unless testing is specifically
needed in test areas and is requested by a physician.

1.

Emotional Stability - Testing to determine the mental health and state of the

employee.
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2. Personality Factor Analysis - Testing to determine an individual fitness to act in
the Law Enforcement Profession.

Testing will be done at the Expense of the County and by the Physician or agency
chosen by the County. An employee retains the right to a second opinion by a physician
of his/her choice at the employee’s expense. In the event that the second physician
disagrees with the first physician, a third physician selected by the Saginaw County
Medical Society will be retained and the fees for same will be split between the parties.

Test results will be kept confidential and will be kept by the attending Physician.
The results may be used to place an employee on medical leave pending further testing
or treatment. Employees shall be given copies of any and all reports, evaluations, test
results and any other document(s) provided to the Employer by the testing agency, upon
being received by the Employer.

An employee determined unable to serve as result of this testing will be placed
on the disability program.

ARTICLE 29
RESIDENCY

Section 1.

There shall be no residency requirement for members of this collective bargaining
unit, however, it is agreed by all parties that it is each employee’s responsibility to ensure
their ability to report to work at assigned times.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and
seals the day and year first above written.

COUNTY: UNION:
Saginaw County Board of Commissioners Command Officers Association of
Saginaw County Sheriff Department Michigan

Carl E. Ruth - Chair
Board of Commissioners
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William L. Federspiel — Sheriff

APPROVED AS TO SUBSTANCE:

Robert V. Belleman — Controller/CAO

Jennifer Broadfoot - Personnel Director

APPROVED AS TO LEGAL FORM:

At AUS

David Gilbert — Civil Counsel
Gilbert & Smith, P.C.
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Categbry:
Number:

Subject:

1.

300
362

BEREAVEMENT LEAVE

~ PURPOSE: It is the purpose of this policy to establish guidelines for employees who need =~

to be absent from work due to the loss of a family member,

AUTHORITY: The Saginaw County Board of Commissioners.

APPLICATION: The rules and regulations herein set forth apply to all employees paid by
Saginaw County, pursuant to Policy #301.

RESPONSIBILITY: The Controller/CAO of Saginaw County shall be responsible for the
implementation of this policy. It shall be the responsibility of Department Heads, and
Agencies of Saginaw County to administer this policy.

DEFINITIONS: NONE

POLICY:

6.1

6.2

Full-time Employees: In the event of a death in an employee’s family, specifically
the following relationships: mother, father, current step-parent, sister, brother,
son-in-law or daughter in-law, legal guardian, parent-in-law, current step parent-
in-law, grandparent, current step-grandparent, grandchildren, brother or sister-
in-law, the employee shall be granted twenty-four (24} hours additional Paid Time
Off (PTO). in the event of a death in an employee’s immediate family, specifically
spouse, child or step-child, the employee shall be granted forty (40) hours
additional (PTO). This additional paid time off shall be added to the employee’s
current PTO Bank. The purpose of the additional paid time off is to enable the
employee bereavement time, and all other terms and conditions governing PTO
shall apply. However, the Employer will make every effort to grant PTO days, when
requested, for purposes of bereavement.

Employees Excluded. Bereavement leave is not authorized for other than regular
full-time employees. However, Department Heads may reschedule regular part-
time, temporary and seasonal personnel to provide for time off for bereavement
purposes, if possible.

6.2.1 A full-time employee that is of probationary status will have the leave time
credited to his or her PTO bank. The leave time will be available to
them to use upon the successful completion of the probationary period.
Department Heads may reschedule such probationary personnel to
provide for time off for bereavement purposes, if possible.
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7. ADMINISTRATIVE PROCEDURES: NONE

8. CONTROLLER/CAO LEGAL COUNSEL REVIEW: The Controller/CAO has determined that
this policy as submitted to the Board of Commissioners contains the necessary substance
in order to carry out the purpose of the policy. County Civil Counsel has determined that
this policy as submitted contains content that appears to be legal activities of the Saginaw
County Board of Commissioners.

Approved as to Substance: Approved as to Legal Content:
Saginaw County Controller/CAO Saginaw County Civil Counsel

APPROVED: April 23, 2002
AMENDED: November 20, 2018
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Category:
Number:

Subject:

1.

300
363"

LEAVE OF ABSENCE

PURPOSE: ltis the purpose of this policy to establish a system of uniform and appropriate
regulations for employee leaves of absence.

AUTHORITY: The Saginaw County Board of Commissioners.

APPLICATION: The rules and regulations herein set forth apply to all employees paid by
Saginaw County, pursuant {o Policy # 301.

RESPONSIBILITY: The Controller/CAO of Saginaw County shall be responsible for the
implementation of this policy. It shall be the responsibility of Department Heads, and
Agencies of Saginaw County to administer this policy.

DEFINITIONS: NONE

POLICY:

6.1

6.2

6.3

Policy. Leaves of absence may be approved for employees who request time off
for personal reasons. Leaves of absence are without pay and benefits unless
otherwise specified in the County personnel policies or collective bargaining
agreement. Employees shall first be required to utilize any Paid Time Off (PTO)
available to them prior to requesting or taking an approved leave of absence.
However, employee may elect to maintain a maximum balance of no more than
forty (40) hours in his/her bank through the leave of absence, if requested and
granted through the Benefit Division of the Controller’s Office prior to approval of
the leave of absence. All employee benefits shall remain in place so long as PTO
is being utilized by the employee. Leaves of Absence to pursue other employment
opportunities are prohibited.

Approval. Department Heads are encouraged to approve leave requests based
upon the merit of the request and the work requirements of the department.
Leaves of absence are granted at the sole discretion of the Employer. All leaves
of absence of 31 days or more must be approved by the Controlier. Requests for
a leave of 30 calendar days or less must be approved by the Department Head.

Military Leave. The County shall observe the provisions of the Federal regulations
regarding re-employment rights and leaves of absence.

6.3.1 In addition, the County adopts the following additional benefits in
response to the War on Terrorism. These benefits may continue up to two
years, or until the involuntary service ends, whichever comes first.
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6.31.1

6.3.1.2

6.3.1.3

6.3.1.4

6.3.1.5

6.3.1.6

6.3.1.7

6.3.1.8

The County will grant a leave of absence to an employee who is
reporting for full-time active federal military service.

The employee, while on active duty, continues to accrue “years
of service” credit, as if the employee were on continuous
service with the County. The returning veteran will be entitled
to the same privileges that would have been granted had the
employee not entered military service.

The veteran must apply for re-instatement within ninety days
of release under honorable conditions or ninety days following
hospitalization associated with active duty. (The hospitalization
may be up to one year after release.)

The County will pay the difference between regular salary and
military pay for employees who are called up to active duty
from the National Guard or Reserves, or who are involuntarily
inducted. It is the responsibility of the employee to provide the
Personnel Department with their military pay vouchers.

For employees who are involuntarily inducted or for National
Guard or Reserve call-up, insurance benefits for the employee
and his/her dependants will be continued with the employee
making the normal contribution, if military health insurance is
not immediately available.

Annual leave will continue to accumulate for the first six
months of active duty.

An employee, as a member of the County’s retirement plan at
the time of entry into active military service, will receive
retirement credit for the time in military service as if it were
County service with the employee making the normal
contributions, if applicable.

The following actions must be taken by the employee prior to
beginning active duty, or within two weeks upon beginning
active duty, and after release from active duty:

6.3.1.8.1 Notify the Department Head upon receipt of official
military orders to report to full-time duty and
provide a copy of the induction notice or military
orders.
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6.4

6.5

6.6

6.7

6.8

o 6.3.1.8.2 The Department Head arranges for an exit interview
with the Personnel Director, if time allows.

6.3.1.8.3 Apply for re-instatement within ninety days of
release from active duty to the Personnel
Department.

6.3.1.8.4 Present a copy of the official discharge or separation
papers to the Personnel Department.

6.3.1.9  This policy applies to employees who are members of the
National Guards or Reserves who are called up to active duty or
for employees who are involuntarily inducted for their first tour
of duty. It does not apply to non-active duty service such as the
normal two weeks per year training commitment normally
required of Reserve personnel.

Special Leave. An employee may request a special leave of absence for any reason
not specified elsewhere subject to approval in accordance with Section 6.2.

Extension. An employee may request an extension of a leave of absence for any
reason not specified elsewhere subject to approval in accordance with Section 6.2.

Benefits. No PTO or vacation leave shall accrue to an employee during an unpaid
leave of absence. Coordination of Health, Dental, Optical and Life Insurance
benefits during an unpaid leave of absence shall follow applicable continuation of
insurance language in Employee Insurance Policy, # 343, Section 6.7.5.

Continuous Length of Service. Time spent on leave of absence shall be included as
continuous length of service, if the leave does not extend beyond 180 days. Leaves
extending beyond 180 days shall not be included in continuous length of service,
except Military Leaves in compliance with federal law.

Return From Leave of Absence. When granted a leave of absence the employee
commits himself to returning to work immediately at the end of the leave. If an
employee fails to return to work immediately at the expiration of a leave of
absence, or extension thereof, the failure to return shall be considered a
resignation from County employment.

ADMINISTRATIVE PROCEDURES: None.
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CONTROLLER/CAO LEGAL COUNSEL REVIEW: The Controller/CAQ has determined that .
this policy as submitted to the Board of Commissioners contains the necessary substance
in order to carry out the purpose of the policy. County Civil Counsel has determined that
this policy as submitted contains content that appears to be legal activities of the Saginaw
County Board of Commissioners.

Approved as to Substance: Approved as to Legal Content:
Saginaw County Controller/CAO Saginaw County Civil Counsel

ADOPTED: April 23, 2002
AMENDED: October 25, 2005; November 20, 2018
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Category: 300

Number: - - 364 s
Subject: FAMILY AND MEDICAL LEAVE POLICY
1. PURPOSE: It is the purpose of this policy to establish uniform guidelines and rules for those

employees who elect to apply or otherwise qualify, for leave in accordance with the Family and
Medical Leave Act (29 USC 2601). - -

2. AUTHORITY: The Saginaw County Board of Commissioners.

3. APPLICATION: The rules and regulations herein set forth apply to all employees paid by Saginaw
County, pursuant to Policy #301.

4, RESPONSIBILITY: The Controller/CAO of Saginaw County and/or his/her designee shall be
responsible for the implementation of this policy. It shall be the responsibility of the Controller’s
Office and Department Heads to administer this policy.

5. PRELIMINARY STATEMENT: Saginaw County shall administer this policy in accordance with the
Family and Medical Leave Act and its accompanying regulations, set forth in 29 CFR 825.100, et
seq. Thus, although this policy sets forth a summary of the requirements, process and
procedure regarding employees’ use of leave under applicable circumstances, Saginaw County
shall administer this policy in accordance with the Act and its regulations.

6. DEFINITIONS:

6.1  Serious Health Condition. Is defined as stated in 29 CFR 825.113, but is generally
regarded as an illness, injury, impairment, or physical or mental condition that involves
either an overnight stay in a medical care facility, or continuing treatment by a health
care provider for a condition that either prevents the employee from performing the
functions of the employee’s job, or prevents the qualified family member from
participating in school or other daily activities. Subject to certain conditions, the
continuing treatment requirement may be met by a period of incapacity of more than
three consecutive calendar days combined with at least two visits to a health care
provider or one visit and a regimen of continuing treatment, or incapacity due to
pregnancy, or incapacity due to a chronic condition. Other conditions may meet the
definition of continuing treatment.

7. POLICY:

7.1 Eligibility. Saginaw County’s family and medical leave policy is available to employees
with at least 12 months of service and who have worked at least 1,250 hours within the
preceding 12 month period, so long as the County has 50 employees within 75 miles. If
eligible, an employee may be able to take unpaid leave as indicated below during the
calendar year (based on a 12 month rolling calendar).
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7.2

7.1.1 Basic Leave Entitlement. FMLA requires covered employers to provide up to 12

weeks of unpaid, job protected leave to eligible employees for the following .. . -
reasons: :

7.1.1.1

7.1.1.2.. The placement of a child with the employee for adoption _or foster care . .

7.1.1.3

7.1.1.4

7.1.1.5

To care for the employee’s child after birth (within the first 12 months
after birth);
(within the first 12 months of placement);

To care for the employee’s spouse, son or daughter, or parent who
has a serious health condition;

For a serious health condition that makes the employee unable to
perform the employee’s job; or

For incapacity due to pregnancy, prenatal medical care, or child birth.

7.1.2 Military Family Leave Entitlements. FMLA requires covered employers to
provide leave in the following circumstances relating to military service:

7.1.2.1

7.1.2.2

Eligible employees with a spouse, son, daughter, or parent on active
duty or call to active duty status in the National Guard or Reserves in
support of a contingency operation may use their 12 week leave
entittement to address certain qualifying exigencies. Qualified
exigencies may include attending certain military events, arranging
for alternative childcare, addressing certain financial and legal
arrangements, attending certain counseling sessions, and attending
post-deployment reintegration briefings.

Eligible employees (spouse, son, daughter, parent, or next of kin of a
covered service member) may take up to 26 weeks of leave to care
for a covered service member during a single 12 month period. A
covered service member is a current member of the Armed Forces,
including a member of the National Guard or Reserves, who has a
serious iliness or injury incurred in the line of duty on active duty that
may render the service member medically unfit to perform his or her
duties for which the service member is undergoing medical
treatment, recuperation, or therapy; or is in outpatient status; or is
on the temporary disability retired list.

Application and Approval. Qualified employees seeking to take leave in accordance with
the Family and Medical Leave Act shall contact the Personnel Division of the Controller’s
Office. Staff will discuss the need for leave with the employee and will provide the
employee with a Notice of Eligibility and Notice of Rights and Responsibilities within the
timeframe indicated within the Act. The Notice of Rights and Responsibilities will detail
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7.3

additional information an employee must provide in order for a determination to be
made if the absence qualifies as FMLA Leave..If sufficient information is not provided in
a timely manner, an employee’s leave may be denied.

After review of any additional documentation required in the Rights and Responsibilities
Notice, a representative from the Personnel Division shall indicate if the leave request
has been approved or denied by providing the employee with a Designation Notice in

thetimeframe indicated within the Act. - - . - -

Employer/Employee Responsibilities.

7.3.1 Employee Responsibilities. When requesting leave, the employee must provide -
the Saginaw County Personnel Department with at least 30 days advance notice
when the need for leave is foreseeable. When 30 days notice is not possible, the
employee must provide notice as soon as practicable and generally must comply
with the employer’'s normal call-in procedures. Employees must provide
sufficient information for the employer to determine if the leave may qualify for
the FMLA protection and the anticipated timing and duration of the leave.
Sufficient information may include that the employee is unable to perform job
functions, the family member is unable to perform daily activities, the need for
hospitalization or continuing treatment by a health care provider, or
circumstances supporting the need for military family leave. Employees must
also inform the employer if the requested leave is for a reason for which FMLA
Leave was previously taken or certified. Employees also may be required to
provide a certification and periodic recertification supporting the need for leave.

7.3.1.1  Certification. Certification will be required if the leave request is for
the employee's own serious health condition, to care for a family
member's serious health condition, or for a qualifying exigency or
serious illness or injury of a covered service member for military
family medical leave. Failure to provide the requested certification in
a timely manner (within 15 calendar days) may result in denial of the
leave until certification is provided.

Consistent with other County policies and procedures and/or terms
set forth in applicable collective bargaining agreements, the County
may request and, to the extent allowed by law, require a fitness-for-
duty certification prior to reinstatement to ensure the employee is
able to perform the essential functions of the employee’s job.
Qualifying FMLA Leave will not be counted as an absence under the
applicable department’s attendance policy.
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7.4

As allowed by the Act, the County, at its expense, may require an
.. —.examination. by a second health care provider designated by the
County of Saginaw if the County has a reasonable question regarding
the medical certification provided by the employee. Or, in
accordance with the manner prescribed in the Act, the County may
request authentication or clarification from the employee’s health
care provider as to an issue(s) relating to the provided medical
- -~ - certification: - -~ o e

The County may also seek re-certification of a serious ‘medical
condition in accordance with the Family and Medical Leave Act.

7.3.2 . Employer Responsibilities.  Covered Employers must inform employees
requesting leave whether they are eligible under FMLA. If they are, the notice
must specify any additional information required as well as the employees’ rights
and responsibilities. If they are not eligible, the employer must provide a reason
for the ineligibility.

Covered employers must inform employees if leave will be designated as FMLA-
protected and the amount of leave counted against the employee’s leave
entitlement. If the employer determines that the leave is not FMLA-protected,
the employer must notify the employee.

Benefits and Restoration. The County of Saginaw will maintain health care benefits
under any “group health plan” and life insurance for the employee while on FMLA Leave
on the same terms as if the employee had continued to work, including that the
employee is responsible for paying the normal monthly contribution. All other benefits
cease to accrue during an unpaid portion of the leave. Use of FMLA Leave cannot result
in the loss of any employment benefit that accrued prior to the start of an employee’s
leave.

As allowed by the Act, employees must use any personal time off (PTO) to the extent
available, subject to allowance for a 40 hour PTO bank limitation (see Section 7.4.1),
during this leave period. Absences in excess of these accumulated days will be treated
as leave without pay. Upon return from leave, most employees must be restored to their
original or equivalent positions with equivalent pay, benefits, and other employment
terms.

7.4.1 40 Hour PTO Bank Limitation. Prior to beginning a FMLA Leave, upon written
request to the Personnel Division or authorized officials, an employee may retain
up to forty (40) PTO hours-banked time by opting for unpaid time once their PTO
bank reaches that level of time.
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7.5

Intermittent Leave. An employee does not need to use FMLA Leave in one block. When

. medically necessary, employees can take intermittent FMLA or reduced leave schedule

7.6

7.7

7.8

7.9

leave. The County will work with employees to arrange reduced work schedules or leaves
of absence in order to care for a family member's serious health condition or their own
serious health condition. However, employees who are on approved intermittent leave
must still, when practicable, give notice of any and all prearranged leaves, including, but
not limited to, scheduled doctors appointments, treatment times, etc., which will result in

~the employee’s absence from his/her department for any period of time. Employees must.

also make reasonable efforts to schedule leave for planned medical treatments so not to
unduly disrupt the employer’s operations.

Leave due to qualifying exigencies may also be taken on an intermittent basis. Leave
because of the birth or adoption of a child must be completed within the 12 month period
beginning on the date of birth or placement of the child. Leave taken after the birth of a
healthy child or placement of a healthy child for adoption or foster care may not be taken
intermittently without special permission from the Department Head or applicable Elected
Official.

Applicability of Other Laws. When state and local laws offer more protection or benefits,
the protection or benefits provided by those laws will apply.

Accordance with the Law. This policy shall be interpreted, and construed in accordance,
with the Family and Medical Leave Act.

Any employee who is off on a FMLA Leave and is determined to be acting in a manner,
means, or activity not related to the leave can be disciplined up to and including discharge.

Unlawful Acts by Employers and Enforcement Mechanisms. The FMLA makes it unlawful
for any employer to interfere with, restrain, or deny the exercise of any right provided
under FMLA or to discharge or discriminate against any person for opposing any practice
made unlawful by FMLA or for involvement in any proceeding under or relating to FMLA.
If an employee feels they are being discriminated against, they may file a complaint in
accordance with County Policy #322, Discrimination and Sexual Harassment.

Concerns or complaints about FMLA Leave can be directed to Personnel, or an employee
may file a complaint with the U.S. Department of Labor, or may bring a private lawsuit
against an employer. FMLA does not affect any Federal or State law prohibiting
discrimination, or supersede any State or local law or collective bargaining agreement
which provides greater family or medical leave rights.

ADMINISTRATIVE PROCEDURES: None

CONTROLLER/CAO LEGAL COUNSEL REVIEW: The Controller/CAO has determined that this
policy as submitted to the Board of Commissioners contains the necessary substance in order
to carry out the purpose of the policy. County Civil Counsel has determined that this policy as
submitted contains content that appears to be legal activities of the Saginaw County Board of
Commissioners.
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Approved as to Substance: . S Approved as to Legal Content: . .
Saginaw County Controller/CAO Saginaw County Civil Counsel

ADOPTED: October 25, 2005
AMENDED: August 12, 2008; January 20, 2009
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Category: 300

Number: -353... . : . . _ IR

Subject: WELLNESS ACTIVITY REIMBURSEMENT

1. PURPOSE: The purpose of this policy is to establish procedures to reimburse eligible employees
and retirees for participation in certain wellness activities and in accordance with the specific

provisions-enumerated herein. - - - B

2. AUTHORITY: The Saginaw County Board of Commiissioners.

3. APPLICATION: This policy shall apply to all eligible non-union employees only and retirees who
participate in programs or activities that further personal weliness.

4, RESPONSIBILITY: The Controller/CAO shall be responsible for the implementation and
administration of this policy.

5. DEFINITIONS:

5.1 Personal Wellness Activity. Participation or membership in groups such as Weight
Watchers, fitness facilities such as the YMCA, or activities such as fitness classes are
included. Sporting leagues of entertainment value, such as bowling, golf, or softball
leagues, are not included.

5.2 Eligible Employees. Employees or retirees who receive or are eligible to receive health
insurance benefits from Saginaw County, as defined in Policy #343. This policy does not
include employees’ families and/or dependents.

6. POLICY

6.1 It is the policy of Saginaw County to encourage its employees to live as healthy a lifestyle
as possible. To support employees to that end, the County has joined with certain local
wellness arganizations to offer discounted rates to employees for participation in those
programs. To further encourage a wider number of employees and retirees to
participate in wellness activities, the County will reimburse each eligible non-union only
employee or retiree up to $200.00 for the cost of participation or membership in such
activities. Employees covered by a Collective Bargaining Agreement (CBA)} will receive
up to $100 per calendar year for the cost of participation or membership in such
activities unless the applicable CBA states otherwise. Proper documentation and
verification must be provided as outlined in 7.1.

6.2 Eligibility and Restrictions. Programs, facilities, or activities must contribute to
the employee's or retiree’s wellness or self-improvement, as solely determined by the
Controller’s Office. The following rules shall specifically apply:
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6.2.1 Employee or retiree must be enrolled in a program or activity or belong
to a fitness facility on or before December 1 of each year in order to be eligible
for reimbursement.

6.2.2 An employee or retiree shall not be reimbursed for any amount over
$200.00 in one calendar year. If an employee’s or retiree’s actual costs are less
than $200.00, the employee or retiree will be reimbursed for the lesser amount.
6.2.3 Only the cost of participation in a program, activity, or facility may be
reimbursed. Fitness equipment, manuals, food, supplements, or other costs are
not eligible for reimbursement.

7. ADMINISTRATIVE PROCEDURES:

7.1  The employee or retiree must apply to the Controller’s Office for reimbursement
of fees prior to December 15 of each year using the appropriate County form and
attaching proper documentation and verification. The Controller’s Office shall approve
or deny the employee’s or retiree’s application requesting reimbursement for
participation in a specific program, facility, or activity and certify that the employee or
retiree meets the eligibility criteria. The Controller’s Office shall decide what constitutes
an eligible program, facility, or activity.

7.1.1 Proper documentation includes a letter or receipt from the program
or facility that indicates the cost of fees to belong to or attend
wellness activities.

8. RETIREE ELIGIBILITY:

8.1 Retirees who are 65 years of age and older or are Medicare eligible are not eligible for
Wellness Activity Reimbursement.

8.2 Any retiree who turns 65 or becomes Medicare eligible during the reimbursement year
will be reimbursed for Wellness Activity, on a 1/12 prorated basis, from the start of the
reimbursement year to the first day of the month they are ineligible to receive Wellness
Activity Reimbursement.

9, CONTROLLER/CAO LEGAL COUNSEL REVIEW: The Controller/CAO has determined that this
policy as submitted to the Board of Commissioners contains the necessary substance in order
to carry out the purpose of the policy. County Civil Counsel has determined that this policy as
submitted contains content that appears to be legal activities of the Saginaw County Board of
Commissioners.

Approved as to Substance: Approved as to Legal Content:
Saginaw County Controller/CAQ Saginaw County Civil Counsel

ADOPTED: December 12, 2006
AMENDED: September 22, 2009; December 19, 2017
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PLan A

Saginaw County, G-1174

In-Network

Out-of-Network

" Benefit Year -

January 1 through December 31

Comprehensive Medical Benefit
Deductible per Benefit Year

General Benefit Percentage

Total Maximum Out-of-Pocket per Benefit Year (Includes Deductible,
Coinsurance, Medical Co-payments, and Prescription Drug Co-
payments)

$100/person
$200/family

100% after deductible
(0% coinsurance)

$1,100/person
$2,200/family

$200/person
$400/family

80% after deductible
(20% coinsurance)

$2,200/person
$4,400/family

Special Notes about the Comprehensive Medical Benefit:

Out-of-Pocket is satisfied.

the usual and customary charge, exceed limits of the Plan, or are otherwise excluded.

1. An individual within a family has to meet only the per-person deductible specified above before the Plan will begin ﬁéying benefits. Additionally, an individual
vithin a family has to meet only the per-person Total Maximum Out-of-Pocket before the Plan's general benefit percentage will increase to 100% for the applicable
benefit tier. Medical and prescription drug co-payments will no longer be charged for the remainder of the Benefit Year after the applicable In-Network Total Maximum

9. The Total Maximum Out-of-Pocket amounts do not include medical- and prescription drug-related expenses that constitute a penalty for noncompliance, excesad

Outpatient Physician Services (Includes Office Visits, Urgent Care Center
Visits, Telemedicine E-Visits, and Second Surgical Opinjons)
Physician's Fee for an Examination

All Other Charges Billed in Connection with the Examination

Telemedicine E-Visits:
$-0- co-payment per visit, then
100% (deductible waived)

Other Visits (Office Visits,
Urgent Care Center Visits):
$20 co-payment per Visit, then
100% (deductible waived)

Paid the same as any other
iliness

Telemedicine E-Visits:
80% after deductible

Other Visits (Office Visits,
Urgent Care Center Visits):
80% after deductible

Paid the same as any other
illness

assessed.

Special Note about the Qutpatient Physician Services Benefit: Eligible charges for oulpatient allergy services, miscellaneous medical supplies, anesthesia,
surgery, diagnostic X-rays, diagnostic lab tests, and infusionfinjection therapy performed by an in-network provider and billed with & place of service code “11"
(physician's office) shall be paid at 100% and all applicable deductible amounts shali be waived. The co-payment applicable to the physician's exam will still be

Routine Preventive Care
Physician's Fee for an Examination
__Routine X-Rays and Lab Tests

100%; deductible waived

Elu Shots and Other Routine Immunizalions
Colonoscopies and Other Routine Services

FDA-Approved Contraceptive Methods Procedures for Women with
Reproductive Capacity :

Sterilization Procedures for Women with Reproductive Capacity and
Mammograms

100%; deductible waived

100%; deductible waived

Not covered

100%; deductible waived

80% after deductible

Special Notes about Routine Preventive Care:

1. Cojnsurance or an office visit co-payment may be imposed on preventive care services if either the visit Is billed separately from the preventive care service or the
services are provided during an office visit whose primary purpose is not preventive care (and the services are not billed separately).

2. The Routine Preventive Care Benefit will provide coverage (incdluding coverage for services or items billed by an Out-of-Network Provider {o the limited extent
required by Health Care Reform) for certain avidence-based items (with A or B ratings) In the recommendations of the United States Preventive Services Task Force;
routine immunizations, including thase immunizations recomnmended by the Advisory Commitlee on Immunization Praclices of ihe Centers for Disease Control and
Prevention (see preventive care summary on the Claim Administrator's Website for a list of these immunizations);
infants, children, and adolescents provided far in the comprehensive guidelines supported by the Health Resources and Services Administration {HRSA), and
additional women's preventive care and screenings in comprehensive guldelines supported by the HRSA.

evidence-based preventive care and screanings for

Routine Immunizations Administered in a Pharmacy or at the Department
of Community Health (Includes Injection Fee Charges)

100%; deductible waived

100%; deductible waived

to the Clalm Administrator for reimbursement.

Special Note about the Routine Immunizations Benefit: The covered person may have to Initially pay for these charges in full and then submit the expense directly

Effective January 1, 2021°
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In-Network

Out-of-Network

Emergency Room Treatment
Physician’s Fee for an Examination in the Emergency Room

Al Other Charges Billed by the Hospital, Physician, or Any Other
Provider in Connection with the Emergency Room Visit

$150 co-payment* per visit,
then 100% (deductible walved)
*walved if admitted or treated for
accidental injury

100%,; deductible waived

Paid as In-network

’F_’aid as infnetwork

Ambulance Transporiation

100% after deductible

Paid as in-network

Certification Requirament

Certification is required for all inpatient hospital admisslons,
observational stays at the hospitel, and certain outpatient services
listed at the end of this summary

inpatient Hospital Services
Room and Board, Surgical Servicés, and Ancillary Services

100% after deductible

80% after deductible

{npatient Physician Services
Hospital Visits, Surgical Procedures, and Anesthesiology

100% after deductible

80% after deductible

Obstetrical Care
Delivery and Postnata} Care

Prenatal Care

100% after deductible
100%; deductible waived

80% after deductible
80% after deductible

benefits above to apply.
above.

Special Note about Obstetrical Care: If prenatal care, deli\}ery. and postnatal care services are consolidated for billing purposes {ie., one charge is billed for all
services), the claim will initially be paid like a surgical charge. The provider will need to resubmit the claim with separate charges for each service in order for the
Eligible charges for prenatal care, delivery, and postnatal care services i

hat are not consolidated for blfling purposes wili be paid as slated

Transplant Services
Bone Marrow, Kidney, Cornea, and Skin Transplant Services

Other Organ Transplant Services

100% after deductible
100%: deductible waived

80% after deductible
100%; deductible waived

Special Note about the Transplant Services Benefit; For the purposes of thi
transplant-related pre-operative office visits, the hospital's facility fee, the surgical
fee, the anesthesiologist's fee, and charges for medical supplles),
covered person was an inpatient during the transplant procedure, and any transpla

all transplant-related laboratory charges or X-rays,

s beneftt, the term “Transplant Services” as used above includes charges for any
procedure (including, but not limited to, the surgeon's fee, the assistant surgeon’s
prescripfion drugs administered while the

nt-related post-operative office visits.

Obesity Treatment

Pald the same as any other iliness; cost-sharing provisions such as
deductibles, coinsurance, or co-payments may apply depending
upon the type of service rendered

Special Note about Obesity Surgical Treatment: The Plan will cover one surgery to irest obesity per covered person in a lifetime,

Outpatient Services ,
Surgery and Surgery-Related Services

Chemotherapy and Radiation Therapy

Diagnostic X-Rays and Lab Test Services

100% after deductible

80% after deductible

payment applicable to the physician's exam vill stil be assessed.

Special Note about the Outpatient Services Benefit: Eigible charges for anest
network provider and billed with a place of service cade *11" (physician's office) shall

hesia, surgery, diagnostic X-rays, and diagnostic lab tests performed by an in-
be paid at 100% and all applicable deductible amounts shall be waived, Any co-

Allergy Services
Injections, Serum, and Testing

100%; deductible waived

80% after deductible

Outpatient Infusion/injection Therapy

100% after deductible

Paid as in-network

Special Notes about the Outpatient Infusion/injection Therapy Benefit:

2. Eligible charges for Infusionfinjection therapy performed by an in-network provi

1. The Plan wili not cover the infusion or Injection of select products at an outpatient hospital facility,
of that care, unless the Plan determines that any of the following exceptions apply: (1) treatment is medically appropriate in a facility setting rather than a home, office,
or free-standing infusion center setting; (2) the medication s subject to limited distributiol
have to fravel more than 50 miles from his or her home to recelve services in an office or
of service, The list of the select products can be accessed by logging on to www.asrhealthbenefi
covered person can call the telephone number on tha front of his or her health pian identification card to confirm whether a provi
der and billed with a place of service code 11" {physician's office) shall be pald at

100% and all applicable deductible amounts shall be walved. Any co-payment applicable to the physician's exam will still be assessed.

which means the covered person will have to pay for the full cost

n and is avallable only at certain facilities; or (3) the covered person would
free-standing infusion center setting, or the provider Is a Plan-approved site
ts.com or by calling ASR Heallh Benefits at (B00) 96B-2449. A

ideris a Plan-approved site of service.

Chiropractic Care
Spinal Manipulations, Therapy Trealments, and a Physician's Fee for

an Initial or Periodic Evaluation

Diagnostic Spinal X-Rays

24 Visits* Allowed per Covered Person per Benefit Year for All
Chiropractic Care {in-Network and Out-of-Network Services Combined)
“A visit includes one or more chiropractic services rendered by one provider In a

day, but does not include a visit where the only service that the covered person
received was chiropractic X-rays. .

$20 co-payment per visit, then
100% (deductible waived)

100% after. deductible

80% after deductible

80% after deductible

Effective January 1, 2021
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in-Network

Out-of-Network

Durdble Medical Equipment, Prosthetics, and Ortholics

100% after deductible

Paid as in-network

Diabetic Supplies

100% after deductible

80% after deductible

Special Note for Diabetlc Supplies: When billed with an eligible diagnosis code, charges eligible under the Diabetic supply bene
pumps and pump supplies, diabetic test strips, lancets and lance! devices, glucose monitors, and glucagon. For additional inform
covered under this benefit, the Covered Person can contact the Cialm Administrator using the information listed on the health plan

fit include, but are not limited to, insulin
ation about the supplies eligible fo be
identification card.

Outpatient Rehabilitative Services
Physical Therapy, Speech Therapy, and Occupationat Therapy
60 Outpatient Visits* Allowed per Covered Person per Benefit Year (in-
Network and Out-of-Network Services Combined)
*A visit includes all rehabiiitation therapy services rendered by one provider in a
day.

100% after deductible

80% after deductible

Autism Spectrum Disorder Services
Outpatient Rehabilitative Services, Nutritional Counseling, and Other
Medically Necessary Services (Including Mental Health Services} for
Autism Spectrum Disorder

Applied Behavior Analysis (ABA) Treatment

Paid the same as any other
iliness; cost-sharing provisions
such as deductibles,
colnsurance, or co-payments
may apply depending upon the
type of service rendered

100% after deductible

Paid the same as any other
jliness; cost-sharing provisions
such as deductibles,
coinsurance, or co-payments
may apply depending upon the
type of service rendered

80% after deductible

Behavioral Care {Includes Mental Health Care and Addictions Treatment)
Inpatient/Partial Hospitalization Services
Oulpatient/Intensive Outpatient Mental Health Care Services Performed
in a Physician’s Office and Billed With a Place of Service Code “11"
(Physician's Office) '

Outpatient/Intensive Outpatient Mental Heallh Care Services Performed
in a Facility, Clinic, or Any Other Place of Service, including
Telemedicine E-Visils

Outpatientintensive  Outpatient Addictions  Treatment Services,
including Telemedicine E-Visits

100% after deductible

Paid the same as any other
iliness; cost-sharing provisions
such as deductibles,
colnsurance, or co-payments
may apply depending upon the
type of service rendered

Paid the same as any other
illness; cost-sharing provisions
such as deductibles,
coinsurance, or co-payments
may apply depending upon the
type of service rendered

Paid the same as any other
iliness; cost-sharing provisions
such as deductibles,
coinsurance, or co-payments
may apply depending upon the
type of service rendered

80% after deductible

Paid the same as any other
illness; cost-sharing provisions
such as deductibles,
coinsurance, or co-paymenis
may apply depending upon the
type of service rendered

Paid as in-network

Paid as in-network

”‘Di;gﬁnosis or Treatr'n’é;{gf' Underlying Cause of Infertifity |

Paid the same as any otﬁér_iﬂﬁéE's';"c’détish?a"ﬁn'g"pfovasxd‘ﬁs’@lih‘aé;‘" e e e
deductibles, coinsurance, or co-payments may apply depending
upon the type of service rendered

Special Note about Infertility Coverage: The Plan does not cove infertility treatment services or prescription drugs, except to the extent a service is being provided

to diagnose or treat any underlying cause(s) of infertility,

Temporomandibular Joint Dysfunclion (TMJ) Treatment

Paid the samie as any other iliness; cost-sharing provisions such as
deductibles, coinsurance, or co-payments may apply depending
upon the type of service rendered

Convalescent Care and Home Health Care

100% after deductible

Pald as in-network

Private-Duty Nursing Care

50% after deductible

Paid as in-network

Hospice

100%; deductible waived

Paid as in-network

Effective January 1, 2021
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Services Requlring Certification: fa d pers
Trrotiant hoopilal confi f

on Ives tr from an out-of-network providar and the Plan
. Inp p and observational stays Administrator determines that t { was not provided by an in-network provid
2. Home and outpatient rehabilltative services for one of the reasons specified below, the slsim may be adjusted to“yield In-
3. Durable medical equip t i€ the purch price or for ted total rental cost is $2,500 network-level benefits:
or more

A. There Is not access to a Quallfled in-network provider located within a
4. Home health care R 1o Dist x P

d : dq
5. Custom-made orthotic or prosthetic appliances If the purchase price is $2,500 or more from the person’s

6. Oncology treatment B. It was not reasonable for the covered person o seek care from an In-
7. Infuslon or Injection of select products {a list of the product can be d by loggi twork provlder & of a medical gency

on to www.a;rheallhbanaﬁls.com or by calling ASR Health Benefits at 800-963-2449)' C. A coverad person sither traveled to a place where he or she could not

reasonably be expected ta know the location of the nearest in-network provider

N T e or traveled to a place where no in-network p are B .
If a covered parson receives oligible tr t at an k facility, any 9y, x i )
patholagy, of radiology charges will be pald at the in-network beneflt fevel, even 1f out-of- D. A covered person 1 eligible at an | K facility and
netwark providers performed those services. he or she had no choice over the phy that pi tment.

The term “Qualified” as used above means having the skills and equipment needed
to adequately treat the covered person's condition. The term "Reasonable
Distance” as used above approximates a §0-mile radius.

Coordipation with Other Coverage for Inluries Arising out of Automobile Accidents

In the event that a covered person is injured in an accident ing an automobi
this Plan shall be the primary plan for purposes of paying benefits and the covered
person’s aul bile | shall pay as dary

Special Note foy Individuals Contributing to a Health Savings Account (HSA)
If an individual enrolled in Plan A - $100 Deductible Is also enrolled in a high-deductible health plan (HDHP} through a spouse’s employer or another source and that person contrlbules
to a health savings account (HSA), enroilment in this Plan, which is not an HDHP, will render that individual ineligible to contribute to an HSA for the entlre plan year.

Prescription Druas

Retail Prescription Drug Co-payments (30-Day Supply) $10/Rx Formulary Tier 1 drug,
A covered person may fill a prescription for up to and including a 30-day supply $40/Rx Formulary Tier 2 drug,
for the co-payment amounis shown. If a prescribing physician requests more $80/Rx Formulary Tier 3 drug

than a 30-day supply of a drug, up to a 80-day supply of a covered prescribed
medicalion can be purchased at a participating pharmacy for the applicable Mail
Service Program co-payment specified below.

Mail-Order Prescription Drug Co-payments (90-Day Supply) $20/Rx Formulary Tier 1 drug,
$80/Rx Formulary Tier 2 drug,
$160/Rx Formutary Tier 3 drug

Special Notes about Prescription Drug Coverage:

1, The Plan’s Pharmacy Benefils Manager (PBM) maintains lists of preferred and non-preferred generic and brand-name prescription drugs, and a drug's co-
payment is determined by the drug's categorization in these lists. The term “Rx Formulary Tier 1* means a category of prescription drugs that generally includes most
generic drugs and may include some Jow-cost brand-name drugs. The term “Rx Formulary Tier 2” means a category of prescription drugs that includes preferred
brand-name drugs and may include some high-cost generic drugs. The term “Rx Formulary Tier 3" means a calegory of prescription drugs that generally includes all
non-preferred drugs. For additional information about the coverage status and Rx Formulary Tier category of a drug, as well as any quantity/age limils or prior
authorization requirements that may apply, the covered person can contact the PBM using the information shown on the front of hisher identification card.

2. The pharmacy will dispense generic drugs unfess the prescribing physician requests “Dispense as Writlen” (DAW) or a generic equivalent is not available, If the
covered person refuses an available generic equivalent and the prescribing physician has not requested DAW, the covered person must pay the applicable co-
payment plus the difference in price between the brand-name drug and its generic equivalent.

= “*‘3:"|n—accordan'ce'wilh'th&requirements-ofﬁea\th—CareRefonnrihaElan provides.coverage.for.cerain preventive care_medications, ingluding, but not limited o, _
certaln FDA-approved contraceptive agents and smoking cessation products with a prescription as well as breast cancer medications that lower the risk of cancer or
slow its development, without any cost-sharing provisions such as medical deductibles or prescription drug co-payments. For more information about eligible
preventive care medications, the covered person can contact the Pharmacy Benefits Manager (PBM) using the information shown on the front of hisfher identification
card.

4. The Plan requires that specific criteria be met before certain high-cost medications are covered. The covered person must have ted a lower-cost PBM-approved
equivalent medication within the past six months before the Plan will cover the more costly drug. Allematively, an identified high-cost drug may be covered if the
covered person’s physician contacts the PBM and receives prior approval or authorization. If a covered person chooses to fill a prescription for one of these identified
drugs without first trying a PBM-approved equivalent medication or getting prior approval from the PBM, caverage may be denied and the covered person may have to
pay the full cost of the drug.

5. Drugs classified by the PBM as “Speclalty Prescription Drugs” must generally be filted through Lumicera Health Services specialty pharmacy. Specialty
Prescription Drugs are typically used to ireat complex medical conditions and include certain injectable medications, high-cost medications, or have special delivery
and storage requirements (e.g., they may require refrigeration). Specialty Prescription Drugs will only be dispensed in a 30-day supply. For additional information
about the Lumicera Health Services specialty pharmacy, and 1o obtaln a list of drugs that can only be filled through this program, please contact Lumicera Health
Services al (855) 847-3553 or visit its Website at www.lumicera.com,

6. This benefit will cover charges (including serum and injection fee charges) for certain immunizations when administered at a pharmacy at 100% with no medical
deductible or prescription drug co-payment applied. For more information about eligible immunizations, the covered person can contact the PBM using the information
shown on the front of his/her identification card.

7. The Plan requires that a covered person purchase self-injectable medications through the Prescription Drugs benefit. For more information about self-injectable
medications, the covered person can contact the PBM using the information shown on the front of histher identification card.

8. Diabetic needies/syringes will be covered at 100% with no medical deductibie or prescription drug co-payment applied.
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In-Network | Out-of-Network

Benefil Year

Janugr_y 1 thrqugh .December 31

Comprehensive Medical Benefit
Deductible per Benefit Year

General Benefil Percentage

Total Maximum Out-of-Pocket per Benefit Year (includes Deductible,
Coinsurance, Medical Co-payments, and Prescription Drug Co-
payments)

$500/person
$1,000/family

80% after deductible
(20% coinsurance)

$3,000/person
$6,000/family

$1,000/person
$2,000/family

60% after deductible
(40% coinsurance)

$4,000/person
$8,000/family

Special Notes about the Comprehensive Medlcal Benefit:

Maximum Out-of-Pocket is satisfied.

the usual and customary charge, exceed fimits of the Plan, or are otherwise excluded.

1. An individual within a family has to meet only the per-person deductible specified above before the Plan will begin paying benefits, Additionally, an individual
within a family has to meet only the per-person Total Maximum Out-of-Pocket before the Plan's general benefit percentage will increase to 100% for the applicable
benefit tier. - Medical and most prescription drug co-payments will no longer be charged for the remainder of the Benefit Year after the applicable In-Network Total

2. The Total Maximum Out-of-Pocket amounts do not Include medical- and prescription drug-related expenses that constilule a penalty for noncompliance, exceed

Outpatient Physician Services {Includes Office Visits, Urgent Care Center
Visits. Telemedicine E-Visits, and Second Surgical Opinions})

Physician's Fee for an Examination

All Other Charges Billed in Connection with the Examination

Telemedicine E-Visits:
60% after deductible

Telemedicine E-Visits:
$-0- co-payment per visit, then
100% (deductible waived)

Other Visits {Office Visits,
Urgent Care Center Visits):
$20 co-payment per visit, then
100% (deductible walved)

Other Visits (Office Visits,
Urgent Care Center Visits):
60% after deductible

Paid the same as any other
iliness

Paid the same as any other
illness

assessed.

Special Note about the Outpatlent Physician Services Benefit: Eligible charges for oulpatient allergy services, miscellaneous medical supplies, anesthesia,
surgery, diagnostic X-rays, diagnostic lab tests, and infusionfinjection therapy performed by an in-network provider and billed vith & place of service code *11"
{physician’s office) shall be paid at 100% and sll applicable deductible amounts shall be walved. The co-payment applicable 1o the physician’s exam will still be

Routine Preventive Care
Physician's Fee for an Examination
Routine X-Rays and Lab Tests
- Flu-Shots and Other Roulinadmmunizalions-—— — s i e
Colonoscopies and Other Routine Services

FDA-Approved Contraceptive Methods Procedures for Women with
Reproductive Capacity

Sterilization Procedures for Women with Reproductive Capacity and
Mammograms ‘

100%; deductible waived Not covered

100%; deductible waived 100%; deductible waived

100%; deductible waived 60% after deductible

Special Notes about Routine Preventive Care:

1. Goinsurance or an office visit co-payment may be imposed on preventive care services if either the visit is billed separately from the preventive care service or the
services are provided during an office visit whose primary purpose is not preventive care (and the services are not billed separately).

2. The Routine Preventive Care Benefit will provide coverage (including coverage for services or items billed by an Out-of-Network Provider to the limited exlent
required by Health Care Reform) for certain evidence-based items {with A or B ratings) in the recommendations of the United States Preventive Services Task Force;
routine immunizations, including those immunizations recommended by the Advisory Commitlee on immunization Practices of the Centers for Disease Control and
Prevention (see preventive care summary on the Claim Administrator's Website for a list of these immunizations); evidence-based preventive care and screenings for
infants, children, and adolescents provided for in the comprehensive guidelines supported by the Health Resources and Services Administration (HRSA). and
additional women's preventive care and screenings in comprehensive guidelines supported by the HRSA.

Routine !mmunizations Administered in a Pharmacy or at the Depariment
of Community Health (Includes Injection Fee Charges)

100%; deductible waived 100%; deductible waived

to the Claim Administrator for reimbursernent.

Special Note ahout the Routine Immunizations Benefit: The covered person may have to inifially pay for these charges in full and then submit the expense direclly
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In-Network

Out-of-Network

Emergency Room Treatment
Physician’s Fee for an Examination in the Emergency Room

All Other Charges Billed by the Hospital, Physician, or Any Other
- Provider in Connection with the Emergency Room Visit . - .~ -

$50 co-payment* per visit, then
100% (deductible waived)
*waived if admitted or treated for
accidental injury

100%; deductible waived

Paid as in-network

Paid as in-network

Ambulance Transporiation

80% after deductible

Paid as in-network

Certification Requirement

Certification is required for all inpatient hospital admissions,
observational stays at the hospital, and certain outpatient services

listed at the end of this summary

inpatient Hospital Services 80% after deduclible 60% after deductible
Room and Board, Surgical Services, and Ancillary Services
inpatient Physician Services 80% after deductible 60% after deductible

Hospital Visits, Surgical Procedures, and Anesthésiology

Obstetrical Care
Delivery and Postnalat Care

Prenatal Care

80% atfter deductible
100%; deductible waived

60% after deductible
60% after deductible

Special Note about Obstetrical Care: If prenatal care, delivery, and postnatal care services are consolidated for billing purposes (i.e., one charge is billed for all
services), the claim will Initially be paid ike a surgical charge. The provider will need to resubmit the claim with separate ch
benefits above to apply. Eligible charges for prenatal care, delivery, and postnatal cara services that are not consolidated for billing purposes will be pald as stated

above.

arges for each service in order for the

Transplant Services
Bone Marrow, Kidney, Cornea, and Skin Transplant Services

Other Organ Transplant Services

80% after deductible
100%; deductible waived

60% after deductible
100%; deductible waived

Special Note about the Transplant Services Benefit; For the purposes of this benefit, the term “Transplant Services” as used above includes charges for any
transplant-related pre-operative office visils, the hospital's facility fee, the surgical procedure (including, but not limited to, the surgeon’s fee, the assistant surgeon's
fee, the anesthesiologist's fee, and charges for medical supplies), all transplant-

related laboratory charges or X-rays, prescriplion drugs administered while the

covered person was an inpatient during the transplant procedure, and any transplant-related post-operative office visils.

Obesity Trealment

Paid the same as any other illness; cost-sharing provisions such as
deductibles, coinsurance, or Co-

upon the type of service rendered

payments may apply depending

Special Note about Obesity Surgical Treatment: The Plan will cover one surgery to treat obesity per covered person in a lifefime.

Qutpatient Services
Surgery and Surgery-Related Services
Chemotherapy and Radiation Therapy
Hemodialysis

80% after deductible

~{~- - Diagnostic-X-Rays and-LabTest Services T

60% after deductible

Speclal Note about the Outpatient Services Benefit: Eligible charges for anesthesia, surgery, diagnostic X-rays, and diagnoslic lab tests performed by an in-
network provider and billed with a place of service code 11" (physician's office) shail

payment applicable to the physiclan's exam will still be assessed,

be paid at 100% and all applicable deductible amounts shalt be waived. Any co-

Allergy Services
Injections, Serum, and Testing

100%; deductible waived

60% after deductible

Outpatient Infusion/injection Therapy

80% after deductible

Paid as in-network

Special Notes about the Outpatient Infusion/injection Therapy Benefit:

1. The Plan will not cover the infusion or injsction of select products at an outpatlent hospital facility,
of that care, unless the Plan determines that any of the following excepfions apply: (1) treat
or free-standing infusion center setting; (2) the medication Is subject to limited distribution and is available only at certain facilities; or (3) the covered person would
have to travel more than 50 miles from his or her home to recelve services In an office or free
of service. The list of the select products can be accessed by logging on to www.asrhealthbenefits.com or by calling ASR Health Benefits at (800) 968-2448. A
covered person can call the telephone number on the front of his or her health plan identification card to confirm whether a provider is a Plan-approved site of service,

2. Eligible charges for infusionfinjection therapy performed by an in-network provider and billed with a place of service code *11" {physician's office) shall be paid at
100% and all applicable deductible amounis shall be walved. Any co-payment applicable to the physician's exam will still be assessed.

which means the covered person will have to pay for the full cost
ment is medically appropriate in a faciiity setting rather than a home, office,

-standing Infuston center setting, or the provider is a Plan-approved site

Chiropractic Care
Spinal Manipulations, Therapy Treatments, and a Physician's Fee for
an Initial or Periodic Evaluation Diagnostic Spinal X-Rays
24 Visits* Allowed per Covered Person per Benefit Year for All
Chiropractic Care (In-Network and Out-of-Network Services Combined)

*A visit includes one or more chiropractic services rendered by one provider ina
day, but does not include a visit where the only service that the covered person
received was chiropractic X-rays.

100%; deductible waived

60% after deductible

Durable Medical Equipment, Prosthetics, and Ortholics

80% after deductible

Paid as in-network

Effective January 1, 2021
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In-Network

Out-of-Network

Diabetic Supplies

80% after deductible

Paid as in-network

special Note for Diabetic Supplies: When billed with an eligible diagnosis code, charges ellgible under the Diabetic supply benefit include, but are not limited to, insulin
pumps and pump supplies, diabetic {est strips, lancets and lancet devices, glucose monitors,
covered under this benefit, the Covered Persen can contact the Claim Administrator using the information listed on the health plan identification card.

and glucagon. For additional information about the supplies eligible to be

Outpatient Rehabilitative Services

__ Physical Therapy, Speech Therapy, and Occupational Therapy
60 Outpatient Visits* Allowed per Covered Person per Benefit Year {(In-
Network and Out-of-Network Services Combined)
*A visit includes all rehabilitation therapy services rendered by one provider in a
day.

80% after deductible

60% after deductible

Autism Spectrum Disorder Services
Outpatient Rehabilitative Services, Nulritional Counseling, and Other

Medically Necessary Services (Including Mental Heaith Services) for
Autism Spectrum Disorder

Paid the same as any other
illness; cost-sharing provisions
such as deductibles,
coinsurance, or co-payments
may apply depending upon the
type of service rendered

Paid the same as any other
ilness; cost-sharing provisions
such as deductibles,
colnsurance, or co-payments
may apply depending upon the
type of service rendered

Outpatient/Intensive Outpatient Mental Heaith Care Services Performed
in a Physician's Office and Billed With a Place of Service Code “11"
(Physician's Office)

Outpatient/intensive Outpatient Mental Health Care Services Performed
in a Facllity, Clinic, or Any Other Place of Service, including
Telemedicine E-Visits

Outpatient/intensive Outpatient  Addictions  Treatment Services,
including Telemedicine E-Visits

Paid the same as any other
ilness; cost-sharing provisions
such as deductibles,
coinsurance, or co-payments
may apply depending upon the
type of service rendered

Pald the same as any other
ilness; cost-sharing provisions
such as deductibles,
coinsurance, or co-paymenis
may apply depending upon the
type of service rendered

Paid the same as any other
iliness; cost-sharing provisions
such as deductibles,
coinsurance, of co-payments
may apply depending upon the
type of service rendered

Applied Behavior Analysis (ABA) Trealment 80% after deductible 60% after deductible
Behavioral Care (Includes Mentat Health Care and Addiclions Treatment
inpatient/Partial Hospitalization Services 80% after deductible 60% after deductible

Paid the same as any other
ilness; cost-sharing provisions
such as deductibles,
coinsurance, or co-payments
may apply depending upon the
type of service rendered

Paid as in-network

Paid as in-network

Diagnosis or Treatment of Underlying Cause of Infertility

Paid the same as any other illness; cost-sharing provisions such as

deductibies, coinsurance, or co-payments may apply dependin

| ~uponthe type of service rendered

to diagnose or treat any underlying cause(s) of infertiity.

Special Note about Infertility Coverage: The Plan does not cover infertility treatment services or prescription drugs, except to the exient a service is being provided

Temporomandibular Joint Dysfunction (TMJ) Treatment

Paid the same as any other iliness; cost-sharing provisions such as
deductibles, coinsurance, or co-payments may apply depending

upon the type of service rendered

Convalescent Care and Home Health Care

80% after deductible

Paid as in-network

Private-Duty Nursing Care

50% after deductible

Paid as in-network

Hospice

100%; deductible waived

Paid as in-network

Effective January 1, 2021
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Services Requiring Certification! ffa d person

i t from an oul-of- k provider and the Plan
1. Ing F and observational stays i ator d that t t was not provided by an i K providi
2. Home and outpatlant rehabliitative services for one of the reasons specified below, the claim may be adjusted o yisld in-
3. Durable fical equif t If the purchase price or f ted total rental cost is $2,500 network-level benefits: )
or more "
4, Home heailth care A Ther: l?“n?t acc;‘s”sn::aa QualllJIepderl:cx:‘Ie;ww!(J provider located within a
5, Cust de orthotic or prosthetic appli if the purch price is $2,500 or more
8. Oncology treatment B. It was not ressonable for the covered person to seek care from an in-
7. jon or injection of select products {a list of the products can be accessed by logging {work provider b of a madical gency
on to www.asrhealthbenefits.com or by calling ASR Heallh Benefits at 800-96B-2449) C. A covered person either traveled to a place where he or she could not
reasonably be expected to know the location of the nearest in-network provider
. - R . .. or traveled to a place where no i rh iders are availabl
ffa d person recei eligible t at an twork facllity, any hasiology, B P . e . ’ .
pathology, or radiclogy charges will be pald at the in-network benefit fevel, even if out-of- D. A person sfiglbte atanl facility and
network providers performed those services. he or she had no choice over the phy that pr t

The term “Qualified" as used above means having the skills and equipment needed
to adequately treat the covered person’s condition. The term “"Reasonable
Distance” as used ahove approximates a $0-mile radius,

Goordlnation with Other Coverage for Infurles Arlsing out of Automoblle Accldents
In the event that a covered person is injured In an accident involvi tomohill

g an
this Plan shall be the primary plan for purposes of paying benefits and the covered
person’s bile Insurance shall pay as dary,

Speclal Note for individuals Contributina to a Health Savings Account (HSA}
If an Individual enrolled in Plan B - $500 Deductible is also enrolled in a high-deductible health plan (HDHP) through a spouse’s employer or another source and that person contributes
to a health savings account {HSA), enroliment in this Plan, which Is not an HOHP, will render that individual inetiglble to contribute to an HSA for the entire plan year.

Prescription Drugs

Retail Prescription Drug Co-payments (30-Day Supply) $7/Rx Formulary Tier 1 drug,
A covered person may fill a prescription for up to and including a 30-day supply $35/Rx Formulary Tler 2 drug,
for the co-payment amounts shown. If & prescribing physiclan requests more $70/Rx Formulary Tier 3 drug

than a 30-day supply of a drug, up to a 80-day supply of a covered prescribed
medication can be purchased at a parlicipating pharmacy for the applicable Mall
Service Program co-payment specified below.

Mail-Order Prescription Drug Co-payments (90-Day Supply) $14/Rx Formulary Tler 1 drug,
$70/Rx Formulary Tier 2 drug,
$140/Rx Formutary Tier 3 drug

Special Notes about Prescription Drug Coverage:

1. The Plan's Pharmacy Benefits Manager (PBM) maintains fists of preferred and non-preferred generic and brand-name prescription drugs, and a drug's co-
payment is determined by the drug's categorization in these lists. The term "Rx Formulary Tier 1" means a category of prescription drugs that generally includes most
generic drugs and may inciude some jow-cost brand-name drugs. The term "Rx Formulary Tier 2" means a category of prescription drugs that includes preferred
brand-name drugs and may include some high-cost generic drugs. The term "Rx Formulary Tier 3" means a category of prescription drugs that generally includes all
non-preferred drugs. For additional information about the coverage status and Rx Formulary Tier category of a drug, as well as any quantily/age limits or prior
authorization requirements that may apply, the covered person can contact the PBM using the information shown on the front of his/her identification card.

2, The pharmacy will dispense generic drugs unless the prescribing physiclan requests “Dispense as Written® (DAW) or a generic equivalent Is not available. If the

covered person refuses an available generic equivalent and the prescribing physician has not requested DAW, the covered person must pay the applicable co-
payment plus the difference in price between the brand-name drug and its generic equivalent.

3. _In accordance with the requirements of Health Care Reform, the Plan provides coverage for certain preventive care medications, including, but not limited to,

cerain FDA-approved coniraceplive agenis and smoking cessation products with a prescription as well as breasf cancer Tiedicafions that lower Whe fisk of capger or | 7

slow its development, without any cost-sharing provisions such as medical deductibles or prescription drug co-payments. For more information abaut eligible
preventive care medications, the covered person can contact the Pharmacy Benefits Manager (PBM) using the information shown on the front of his/her identification
card.

4. The Plan requires that specific criteria be met before certain high-cost medications are covered. The covered person must have tried a lower-cost PBM-approved
equivalent medication within the past six months before the Plan will cover the more costly drug. Allematively, an identified high-cost drug may be covered If the
covered person’s physician contacis the PBM and receives prior approval or authorization. if a covered person chooses fo fill a prescription for one of these identified
drugs without first trying a PBM-approved equivalent medication or getting prior approval from the PBM, coverage may be denied and the covered person may have to
pay the full cost of the drug.

5. Drugs classified by the PBM as “Specially Prescription Drugs® must generally be filled through Lumicera Health Services specialty pharmacy. Specialty
Prescription Drugs are typically used to treat complex medical conditions and include certain injectable medications, high-cost medications, or have speclal delivery
and storage requirements (e.g., they may require refrigeration). Speclally Prescription Drugs will only be dispensed in a 30-day supply. For additional information
about the Lumicera Health Services specialty pharmacy, and to obtain a list of drugs that can only be filled through this program, please contact Lumicera Health
Services at (855) 847-3553 or visit its Website at www.lumicera.com.

6. This benefit will cover charges (including serum and injection fee charges) for certain immunizations when administered at a pharmacy at 100% with no medical
deductible or prescription drug co-payment applied. For more information about eligible immunizations, the covered person can contact the PBM using the information
shown on the front of his/her identification card.

7. The Plan requires that a covered person purchase seff-injactable medications through the Prescription Drugs benefit. For more information about self-injectable
medications, the covered persen can contact the PBM using the information shown on the front of hisfher Identification card.

8. Diabetic needies/syringes will be covered at 100% with no medical deductible or prescription drug co-payment applied.
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- DELTADENTAL _

Delta Dental PPO (Point-of-Service)
- Summary of Dental Plan Benefits
For Group# 7673-1000, 9999
Saginaw County
This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate provides additional information
about your Delta Dental plan, including information about plan exclusions and limitations. If a statement in this Summary conflicts
with a statement in the Certificate, the statement in this Summary applies to you and you should ignore the conflicting statement in
the Certificate. The percentages below are applied to Delta Dental's allowance for each service and it may vary due to the dentist's
network participation.*
Control Plan — Delta Dental of Michigan
Benefit Year — January 1 through December 31

Covered Services ~

Deita Dental Nonparticipating
Premier Dentist Dentist

Plan Pays Plan Pays*

- Diagnostic & Preventiv
ings, :

Diagnostic and Preventive Services — exams, clean
fluoride, and space maintainers

Emergency Palliative Treatment - to temporarily relieve pain 100% 100%
Sealants — to prevent decay of permanent teeth 100% 100%
Brush Biopsy —to detect oral cancer 100% 100%

Radiographs — X-rays 100% 100%
e - Basic Services e S

Minor Restorative Services — fillings and crown repair

Endodontic Services — root canals 80% 80%
Periodontic Services ~ to treat gum disease 80% 80%
Oral Surgery Services — extractions and dental surgery 80% 80%
Major Restorative Services — crowns 80% 80%
Other Basic Services — misc. services 80% 80%

Relines and Repairs - to bridges, implants, and dentures 80% 80%

‘ Prosthodontc Services — bridges, implants, and dentu

Orl:hndotic Services — braces { 50% 50%
Orthodontic Age Limit — . up to age 19 up to age 19
* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate the portion of Delta Dental's

Nonparticipating Dentist Fee that will be pald for those services. The Nonparticipating Dentist Fee may be less than what the dentist
charges and you are responsible for that difference.

Oral exams {including evaluations by a specialist) are payable twice per calendar year.

Prophylaxes (cleanings) are payable twice per calendar year. Two additional periodontal maintenance procedures are payable
per calendar year for individuals with a documented history of periodontal disease.

People with specific at-risk health conditions may be eligible for additional prophylaxes (cleanings) or fluoride treatment. The
patient should talk with his or her dentist about treatment.

Fluoride treatments are payable twice per cal endar year for people up to age 19,

Space maintainers are payable once per area per lifetime for people up to age 19,

Bitewing X-rays are payable twice per calendar year and full-mouth X-rays (which include bitewing X-rays) are payable once in
any five-year period.

YVvY VYV VY
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__Sealants are payable once per tooth per three-year period for first and second permanent molars up.to age 19. The surface
must be free from decay and restorations.
Composite resin (white) restorations are Covered Services on posterior teeth.
Porcelain and resin facings on crowns are optional treatment on posterior teeth.
implants and implant related services are payable once per tooth in any five-year period. ’

vYVvyY ¥V

Having Delta D ental coverage makes it easy for you to get dental care almost everywhere in the world! You can now receive expert
dental care when you are outside of the United States through our Passport Dental program. This program gives you access to a
worldwide network of dentists and denta! clinics. English-speaking operators are available around the clock to-answer questions and
help you schedule care. For more irformation, check our Web site or contact your benefits representative to get a copy of our
Passport Dental information sheet.

Maximum Payment — $1,500 per person total per Benefit Year on all services except orthodontic services. $1,500 per person total
per lifetime on orthodontic services. )

Payment for Orth odontic Service — When orthodontic treatment begins, your Dentist will submit a payment plan to Delta Dental
based upon your projected course of treatment. In accordance with the agreed upon payment plan, Delta Dental will make an initial
payment to you or your Participating Dentist equal to Delta Dental's stated Copayment on 30% of the Maximum Payment for
Orthodontic Services as set forth in this Summary of Dental Plan Benefits. Delta Dental will make additional payments as follows:
Delta Dental will pay 50% of the per monthly fee charged by your Dentist based upon the agreed upon payment plan provided by
your Dentist to Delta Denta l. : ’ . )

Deductible ~ None.
Waiting Period — Subscribers who are eligible for Benefits are covered following six months of employment.

Eligible People — All full-time employees of the Contractor working at least 30 hours per week who choose the dentai plan {1000)
and COBRA (Consolidated Omnibus Budget Reconciliation Act of 1985} enrollees (5999).

Also eligible are your legal spouse and your children to the end of the month in which they turn 26, including your children who are
married, who no longer live with you, who are not your dependents for Federal income tax purposes, and/or who are not
permanently disabled. You and your eligible dependents must enroll for a minimum of 12 months. If coverage is terminated after
12 months, you may not re-enroll prior to the open enroliment that occurs at least 12 months from the date of termination. Your
dependents may only enroll if you are enrolled (except under COBRA} and must be enrolled in the same plan asyou. Plan changes
are only allowed during open enroliment periods, except that an election may be revoked or changed at any time if the change is the
result of a qualifying event as defined under Internal Revenue Code Section 125,

Coordination of Benefits — If you and your Spouse are both eligible to enroll in This Plan as Subscribers, you may be enrolled
together on one application or separately on individual applications, but not both. Your Dependent Children may only be enrolled on
one application. Delta Dental will not coordinate benefits between your coverage and your Spouse's coverage if you and your
Spouse are both covered as Subscribers under This Plan.

Benefits will cease on the last day of the month in which the employee Is terminated.

Customer Service Toll-Free Number: 800-524-0149 (TTY users call 711)
https://www.DeltaDentalMi.com
October 1, 2018
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Your Vision
Benefits Summary

Get the best in eye care and eyewear with The County of
Saginaw and VSP® Vision Care.

“Using your VSP benefit is easy.
» Create an account at vsp.com. Once your plan.is effective,
review your benefit information.

Find an eye care provider who's right for you. The decision
is yours to make—choose a VSP doctor, a participating retail
chain, or any out-of-network provider. To find a VSP provider,
visit vsp.com or call 800.877.7195.

At your appointment, tell them you have VSP. There's no ID
card necessary. If you'd like a card as a reference, you can
print one on vsp.com.

That's it! We'll handle the rest—there are no claim forms to
complete when you see a VSP provider.

Best Eye Care

You'll get the highest level of care, including a WellVision
Exam®— the most comprehensive exam designed to detect eye
and health conditions. Plus, when you see a VSP provider, you'll
get the most out of your benefit, have lower out-of-pocket costs,
and your satisfaction is guaranteed.

Choice in Eyewear

From classic styles to the latest designer frames, you'll find
hundreds of options. Choose from featured frame brands

like bebe®, Calvin Klein, Cole Haan, Flexon®, Lacoste, Nike, Nine
West, and more'. Visit vsp.com to find a Premier Program
location who carries these brands.

Plan Information

VSP Coverage Effective Date: 10/01/2016
VSP Provider Network: VSP Cholce

The County of Saginaw and VSP provide you with an affordable
eyecare plan.

Visit vsp.com or call 800.877.7185
for more details on your vision

" Wellvision

Vision care for life I

Your Coverage with a VSP Provider

" Focuses on your eyes and overall ~
wellness $10

Exam = Every 24 months

Prescription Glasses $15

+ $130 allowance for a wide selection
of frames

= $150 allowance for featured frame
brands

* 20% savings on the amount over your
allowance

+ $70 Costco® frame allowance

« Every 24 months

+ Single vislon, lined bifocal, and lined
trifocal lenses

* Polycarbonate lenses for dependent
children

= Every 24 months

Included in
Prescription
Glasses

Frame

Included in
Prescription
Glasses

Lenses

- Standard progressive lenses $55
* Premium progressive lenses $95 - 8105
+ Custom progressive lenses $150 - $175
* Average savings of 20-25% on other

lens enhancements
* Every 24 months

Lens
Enhancements

* $130 aliowance for contacts; copay
does not apply

* Contact lens exam (fitting and
evaluation)

« Every 24 months

Contacts
(instead of

Up to $60
glasses)

* Services related to diabetic eye
disease, glaucoma and age-related
macular degeneration (AMD). Retinal
screening for eligible members with
diabetes. Limitations and coordination
with medical coverage may apply. Ask
your VSP doctor for details.

* As needed

Diabetic
Eyecare Plus
Program

$20

Gl and Sungt

* Extra $20 to spend on featured frame brands. Go to
vsp.com/specialoffers for details.

* 20% savings on additional g} and sung!
including lens enhancements from any VsP provider
within 12 months of your last WellVision Exam,

Retinal Screening

* No more than a $33 copay on routine retinal screening
as an enhancement to a WellVision Exam

Extra Savings

Laser Vision Correction

» Average 15% off the regular price or 5% off the
promotional price; discounts only available from
contracted facilities

Your Coverage with Out-of-Network Providers
Visit vsp.com for detalls, if you plan to see a provider other than a VSP network provider.

uD-to-$70 Lined Trifocal Lenses ..
up-te

coverage and exclusive savings
and promotions for VSP members.

‘Brands/Pramotion subject to change.

©2014 Vision Service Plan. All rights reserved, VSP, VSP Vision care for life, and WellVision Exam
are registered trademarks of Vision Service Plan, Flexon is a registered trademark of Marchon
Eyawear, Inc, All other company namss and brands are trademarks or registered trademarks
of their respective ownera.

Lined Bifocal Lenses

Frame «nn Progressive Lenses
Single Vision Lenses .... up to $30 :
.up to $50 Contacts .-‘.up to $105







