
Saginaw County      
   ͻ-ͳ-ͳ  

Job Requirements 

 No pƌioƌ eǆpeƌieŶĐe ƌeƋuiƌed. 

 All tƌaiŶiŶg is doŶe oŶ site. 

 High sĐhool diploŵa oƌ GED 

 Must posses ǀalid MiĐhigaŶ 

dƌiǀeƌs liĐeŶse 

 Must pass a dƌug test 

 Must pass a ďaĐkgƌouŶd test 

 Must ďe aǀailaďle to ǁoƌk 

ǁeekeŶds aŶd holidaǇs 

 Must ďe aǀailaďle to ǁoƌk 

Ŷights. 

Executive Director : Tom McIntyre 

 Deputy Director : Barry Nelson 

 Executive Assistant : Vickie Stuart 

About Saginaw ͻ-ͳ-ͳ 

SagiŶaǁ CouŶtǇ 9-1-1 CeŶtƌal 

DispatĐh seƌǀes as the ǀital 

liŶk ďetǁeeŶ the ĐiizeŶs aŶd 

the puďliĐ safetǇ ageŶĐies iŶ 

SagiŶaǁ CouŶtǇ.  Ouƌ ŵissioŶ 

is to seƌǀe all of SagiŶaǁ 

CouŶtǇ’s ĐiizeŶs aŶd ǀisitoƌs 

ďǇ pƌoǀidiŶg pƌoŵpt, 

aĐĐuƌate, aŶd ƌeliaďle aĐĐess 

to the ĐouŶtǇ’s puďliĐ safetǇ 

ageŶĐies, thus ŵakiŶg SagiŶaǁ 

CouŶtǇ a safeƌ ĐoŵŵuŶitǇ iŶ 

ǁhiĐh to liǀe, ǁoƌk aŶd ǀisit. 

Saginaw County ͻ-ͳ-ͳ  Authority Phone: ͻͺͻ-͹ͻ͹-ͶͷͻͲ Fax: ͻͺͻ-͹ͻʹ-͸Ͳʹ͸ E-mail: ͻͳͳ@saginawcounty.com 

 



What we offer 

 Coŵpeiiǀe Wages 

 AĐĐrued paid iŵe of 

 Oǀeriŵe PaǇ 

 HolidaǇ PaǇ 

 ϭϮ-hr RotaiŶg Shit SĐheduliŶg 

 YearlǇ BoŶuses 

 YearlǇ UŶiforŵ AlloǁaŶĐe 

 ϰϬϭK ǁith ϲ% EŵploǇer MatĐh 

 ϰϱϳ ReireŵeŶt AĐĐouŶt 

 SoĐial SeĐuritǇ Opt-out 

 Health/DeŶtal/VisoŶ IŶsuraŶĐe 

 Life IŶsuraŶĐe 

 DisaďilitǇ IŶsuraŶĐe 

 UŶioŶ Legal ProteĐioŶ 

 HealthĐare SaǀiŶgs PlaŶ ǁith ϭ% 

EŵploǇer MatĐh 

About the Training Process 

Due  to the eǆteŶsiǀe aŵouŶt of 

iŶforŵaioŶ that ŵust ďe taught, 

traiŶiŶg usuallǇ takes aďout ϲ ŵoŶths 

depeŶdiŶg upoŶ Ǉour aďilitǇ to learŶ the 

iŶforŵaioŶ aŶd theŶ put it iŶto 

praĐiĐe. Your traiŶer ǁill haǀe Ǉou 

takiŶg liǀe 9ϭϭ Đalls ǁithiŶ the irst feǁ 

daǇs, learŶiŶg highǁaǇs aŶd roads, 

eŵergeŶĐǇ Đodes, the phoŶe sǇsteŵ, 

the radio sǇsteŵ, the Đoŵputer-aided-

dispatĐh sǇsteŵ aŶd ŵuĐh ŵore.  

The traiŶers ǁill ďe there to help Ǉou 

learŶ aŶd suĐĐeed.   

9ϭϭ ĐaŶ ďe a ǀerǇ high-paĐed, high-

stress joď that is ǀerǇ reǁardiŶg.  We 

are lookiŶg for iŶdiǀiduals that ǁish to 

eǆĐel iŶ this eŶǀiroŶŵeŶt.  

ApplǇ todaǇ! 

About the Hiring Process 

Ateƌ Ǉou haǀe illed out aŶ appliĐaioŶ 

aŶd tuƌŶed it iŶ to SagiŶaǁ CouŶtǇ 911, 

the adŵiŶistƌaioŶ ǁill ŶoifǇ Ǉou of a 

date iŶ ǁhiĐh Ǉou ŵaǇ take a Đoŵputeƌ 

geŶeƌated pƌoiĐieŶĐǇ test.  

This test ĐheĐks tǇpiŶg speed, Ǉouƌ aďilitǇ 

to ŵulitask, Ǉouƌ ŵeŵoƌǇ, aŶd Ǉouƌ 

eŶduƌaŶĐe. It ǁill take a feǁ houƌs 

depeŶdiŶg oŶ Ǉouƌ aďilitǇ.  

If Ǉou pass ǁith aŶ aĐĐeptaďle gƌade, the 

adŵiŶistƌaioŶ ǁill set up aŶ iŶteƌǀieǁ 

ǁith Ǉou ǁheƌe Ǉou ǁill ďe asked 

ƋuesioŶs ďǇ a paŶel of supeƌǀisioŶ aŶd 

eŵploǇees.  

Ateƌ ĐoŶsideƌaioŶ ďǇ the supeƌǀisioŶ, 

Ǉou ǁill ďe Ŷoiied if Ǉou aƌe hiƌed iŶto 

the tƌaiŶiŶg pƌogƌaŵ.  


